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• A new way of thinking and a 21st-century ap-
proach to rewarding employees

• The framework that incorporates direct and
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ance, recognition, professional development

Total Rewards Strategy (TRS)
Information Sessions for

Professional and Technical Staff and Administrators
• A new way of thinking and a 21st-century approach to recognizing employees
• The framework that incorporates direct and indirect rewards associated with benefits,

compensation, work-life programs, performance, recognition, professional development
and career opportunities

• Designed to meet the college’s commitment to attracting and retaining qualified, diverse
and forward-thinking administrators and professional and technical staff

• Supports the college’s vision, mission, and core values

Join the Human Resources & Equity Division
and the TRS Roll-out Committee

at one of the following TRS Info Sessions:

Monday, August 10, 2009
Willis Holcombe Center

10 a.m.-12 noon • Building 33, Board Room 12th Floor
North Campus

2-4 p.m. • Building 46, Room 152

Tuesday, August 11, 2009
South Campus

10 a.m.-12 noon • Building 81, Room 138
Central Campus

2-4 p.m. • Building 17, Room 425

All Professional and Technical Staff and Administrators are invited.
These information sessions, sponsored by the Human Resources and Equity Division, are designed
to provide you with an overview of our Total Rewards Strategy program, as well as to provide infor-
mation on proposed job level guides as part of the classification portion of the study.

To register: From the employee intranet page, log in using your User ID and Password.
Click “Professional Development” on the “myIntranet” page.

Click “Register” on the Professional Development page. The key word is “Rewards.”

For more information regarding registration, please call 954-201-4539.
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