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Loyalty Oath.  The Human Resources Department will obtain a signed and dated Loyalty 
Oath for every College employee and place it in the employee’s personnel file. 

Recommending Officer’s Signature  Date 
                                                                                     10/11/07 

President’s Signature    Date 
                                                                                   10/11/07 

 
Background Checks and Fingerprinting.  The College requires all final applicants as well 
as rehires of employees who have been away from their employment with the College for one 
year or more, who are seeking full time positions, full time and part time health science 
positions, coaching and any other positions as deemed necessary by the College to undergo 
security fingerprinting and background checks as a condition of employment.   
 
The College shall file a complete set of fingerprints with the Florida Department of Law 
Enforcement for all recommended applicants as described above.  The cost of fingerprinting 
shall be borne by the Human Resources Department. 
 
Arrangements should be made with Human Resources for recommended candidates to be 
fingerprinted in the Human Resource Department located at the Willis Holcombe Center. 

 


