EQUITY COMMITTEE MEETING
Minutes for meeting held on October 2, 2008

Members Present:



Guests Present:
Maria Bernal-Dobek



Karen Williams

Herm Baine




Adrian Carter
Jamonica Rolle

Pedro Oliveira
Sonia Nieves

John Foster

Jim Rogge

Edna Chun (ex-officio)
Meeting opened at 2:15 PM

Maria Bernal-Dobek distributed the minutes from the September 11th meeting and the agenda and asked if there were any additions or deletions. Since there were none, both the minutes and the agenda were approved. 

Diversity Day Discussion: 

The meeting began with a discussion regarding Diversity Day as its day or part of Professional Development Day.  Because some committee members preferred for Diversity Day to be incorporated into Professional Development Day because of the fear of low Faculty/Staff turn-out, the committee came up with a compromise.  The Equity Committee decided to hold a separate Diversity/Inclusiveness Day on February 20, 2009 for a half day only and conduct similar, if not the same, workshops on Professional Development Day for those who are not be able to attend Diversity/Inclusiveness Day.
At this point in time, Adrian Carter, the committee’s guest, told the committee about the special program Student Life at Central will be hosting to celebrate Black History Month.  This is a program that he conducted this past February at Central, and he plans to make it an annual event. Adrian started by describing this past year’s Black History Month Conference as a day on  which the college community came together to hear a panel discussion, participate in concurrent workshops, eat lunch, and hear a national speaker. He explained that he was working on bringing Dr. Michael Eric Dyson to campus to do an evening presentation for Broward College and the community on Friday, February 29, 2009.  He also said that since our Diversity/Inclusiveness Day is on the same day, we might be able to combine the two events in some way.  The committee liked this idea very much, so it was left that the committee would contribute the $5,000 of Foundation money that Dr. Chun has for a speaker to Adrian for Dr. Dyson to do a presentation to the Faculty and Staff on Diversity/Inclusiveness Day.  Maria will keep in contact with Adrian and work with him on the planning of these events.
Even though the committee decided to try to combine Diversity/Inclusiveness Day with the Student Life program, there was some discussion about the fact that the Student Life program focuses on Black History Month only.  Since Diversity/Inclusiveness Day is broader than Black History, Herm Baine mentioned the importance of eventually bringing in a Hispanic Speaker to show that diversity/inclusiveness is quite a broad topic that includes all groups. He suggested bringing in other diverse speakers to address the Faculty/Staff on Professional Development Day and then have break-out sessions. 

Since there was also some discussion about how to attract significant Faculty/Staff attendance for Diversity/Inclusiveness Day, Dr. Chun suggested that we invite Rivka Spiro to help us publicize our event to Faculty, Staff, and Administration.

The committee decided that there should be a call for proposals/presenters to go out in November for Diversity/Inclusiveness Day.  Maria will work with Dr. Chun to get that out.  There was also some discussion about the Intercultural Diversity Inventory.  Even though the committee liked the idea of using it in one of the workshops, it was unclear how we would fund it.  Then, Pedro Oliveira brought up a similar test that he uses with his classes. It is put out by Harvard University in a program called Project Implicit and is located at www.tolerance.org. It is an online Cultural Sensitivity Test that is free, and he said that he would be willing to conduct a workshop using it on Diversity/Inclusiveness Day. Jamonica Rolle also mentioned that she uses a paper-based Intercultural Communication Test in her classes and that we may want to look at it further. 
Conversation about the Principles of Community at UC-Davis:
After reading the Principles of Community that UC-Davis has, the committee decided that it would be valuable to draft a letter/statement that would be given to search committee’s when they are charged.  The committee decided to work together to begin drafting this statement at the next Equity Committee Meeting. Since John Foster posed the question of how this statement would be different from the college’s mission statement, it was also suggested that Ted Wright be invited to an Equity Committee meeting to discuss the work being done with the Mission Statement. 

The meeting was adjourned at 3:45 PM.
