EQUITY COMMITTEE MEETING
Minutes for meeting held on November 13, 2008

Members Present:



Guests Present:

Maria Bernal-Dobek



Carolyn Barr

Herm Baine






Jamonica Rolle

Sonia Nieves

John Foster

Jim Rogge

Shafi Ullah

Shirley Gainey-Labrada

Gabriel Curcio (Student)

Julio Josafath (Student)

Meeting opened at 2:20 PM

Maria Bernal-Dobek distributed the minutes from the October 2nd meeting and the agenda and asked if there were any additions or deletions. Since there were none, both the minutes and the agenda were approved. 

Diversity, Learning, and Inclusive Excellence Conference Briefing and Suggestions: 

Maria Bernal-Dobek, Carolyn Barr, and Sonia Nieves briefed the committee on what they had learned at the AAC&U’s Diversity, Learning, and Inclusive Excellence Conference in October.  They all gave examples of some of the research that has been done at colleges and universities throughout the country, and they also all noted that Diversity and Inclusion is much broader than just racial diversity.  First, Maria passed out a copy of a PowerPoint presentation given by two professors at Northampton Community College in Pennsylvania.  She noted how Northampton’s approach was broad and began with a Diversity Taskforce that oversaw all the Diversity initiatives at their college and made recommendations to their President as to what needed to be done next.    Then, Carolyn presented information about the positive effects of intergroup dialogue.  Some of these positive effects were increased intergroup cognitive empathy and increased academic success.  She also mentioned how these studies were based on scientifically defined hard data. Lastly, Sonia discussed Multicultural Organizational Development Models and explained how the most successful models included an integrative approach instead of just isolated projects. She also explained that according to the most successful models, a college’s success in the area of Diversity and Inclusion depended heavily on the amount of support given by that college’s top administrator.

After the presentation, there was heavy discussion about the need for a Diversity Taskforce.  One of the comments made was that Broward College does lots of activities and projects related to Diversity, but they are all in isolation.  Another comment was that diversity does not automatically create inclusion.  After the discussion, Maria suggested that a recommendation to create a voluntary Diversity Taskforce, co-chaired by a faculty member and an administrator, be made to President Armstrong. After some more discussion, the committee voted unanimously to make the recommendation.  However, the committee felt that the details of this taskforce needed to be discussed further before the recommendation could be made. Therefore, Maria agreed to e-mail the committee members the links to various websites so that they could do some research and come back to the next Equity Committee meeting with ideas.  

The Language of Inclusion Day-Update:

Maria reported that because of a lack of funding, Dr. Dyson will not be a presenter at The Language of Inclusion Day on February 20, 2009. Therefore, the morning presentation by Dr. Joe Feagin will be open to the entire college community and will be followed by workshops that will be open to faculty, staff, and students.  Because of the uncertain number of participants, the committee decided to not do a call for proposals at this time and rely on a few committee members to be presenters at the workshops.   Maria also confirmed that Adrian Carter agreed to have the faculty and staff included in the lunch provided by Student Life at Central.  

Conversation about the Principles of Community at UC-Davis:

The committee requested that Jose Macia or Ted Wright attend the next Equity Committee meeting before moving forward with the development of a statement similar to the Principles of Community at UC-Davis. 

Search Committee Formation:

Maria brought up that there was a concern on North Campus about an administrator being made the chair of a Faculty Search Committee without the search committee members having voted on it. Maria brought up that according to the procedure in Policy 6Hx2-3.02, the search committee members are supposed to choose the chair of a Faculty Search Committee. The Equity Committee suggested that Maria look into the situation.

The Equity Committee on the Web:

Sonia Nieves suggested that the Equity Committee Minutes and Agenda be more visible to the college community via the Broward College Webpage.  Therefore, Maria agreed to contact Patti Barney to find out how that can be done.

The meeting was adjourned at 4:00 PM.
