EQUITY COMMITTEE MEETING

Minutes for meeting held on Thursday, February 25, 2009

Members Present:





Maria Bernal-Dobek





Herm Baine

Pedro Oliviera






Sonia Nieves

Jim Rogge

Shirley Gainey-Labrada

Meeting opened at 2:30 PM

Maria Bernal-Dobek distributed the minutes from the January 29th meeting and the agenda and asked if there were any additions or deletions. There were no changes to the agenda. Both the minutes and the agenda were approved unanimously. 

Diversity in Curriculum Focus Groups-Update:

Maria explained that she has held 2 Faculty Focus Groups so far, one at North and one at South.  There were a total of nine faculty members that attended, and Maria explained that there was support for Diversity in the Curriculum from the attendees. There is one more Faculty Focus Group planned at Central on Thursday, 2/26, and Maria will report on her findings from all the focus groups at the next Equity Committee Meeting. 

The Language of Inclusion Day: 

The committee discussed their impressions of Dr. Feagin’s message and commented on The Language of Inclusion Day as a whole. Those who attended were pleased with the turn out and tone of the day. A suggestion was made that Dr. Feagin be invited back to the college to discuss the half of the survey based on the minority students’ responses to their experiences in his study.

Possible Equity Committee Recommendations:

Jim Rogge discussed the success of Campus Read at North Campus and suggested that the Equity Committee promote a similar program college-wide such as a College Read.  This would entail the choice of a book that focuses on diversity and/or global awareness. He also suggested that the students could pick the book and that the program be interdisciplinary. The committee was enthusiastic about the idea but wanted more details as to how to the program would look.  At that point, Jim mentioned that Mitzi Fulwood at North had contacted Dr. Barbara Bryan about taking Campus Read college-wide, so Jim offered to get more details from Mitzi and bring them back to the committee in March.

Maria talked to the group about Intergroup Dialogues and showed the committee clips of a DVD called “What’s Race Got to Do with It?  The committee had the opportunity to view what an intergroup dialogue in-action looks like and discussed the possibility of its use at Broward College. Maria explained that intergroup dialogues are used on college campuses around the country to promote conversations about race, diversity, and social disparities in our society. The purpose of these dialogues is to give students the opportunity to share their experiences and insights and develop a social consciousness about the people they work and live among. Every year, the University of Michigan-Ann Arbor has a summer institute for faculty and staff who wish to create intergroup dialogues on their campuses. Maria suggested that the Equity Committee recommend that a group of Broward College faculty and staff attend the summer institute in Michigan this July. The committee enthusiastically supported the idea. 

Diversity Taskforce:
The Diversity Taskforce discussion was tabled since many committee members were not present.

 The meeting was adjourned at 3:55 PM.
