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Policy Manual 

GENERAL STATEMENT  

Upon recommendation of the President, the Board may dismiss or return to annual contract a faculty member on 

continuing contract for failure to meet post-award performance criteria or for cause.   

 

Upon recommendation of the President, the Board may terminate a full-time faculty employee under continuing 

contract upon consolidation, reduction or elimination of an institution’s program, or restriction of the required 

duties of a position. 

 

The decision of the Board is final. 

 

IMPLEMENTATION and OVERSIGHT 

Vice Provosts will manage the evaluation of all faculty on their campuses. Talent and Culture will track the 

process and report at the end of each academic cycle. 

 

VIOLATION OF POLICY 

Violations of the policy are investigated by the Vice President, Talent and Culture and/or designee and may result 

in disciplinary action up to and including termination. 

 

 

  


