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A MESSAGE FROM THE 
ASSOCIATE VICE PRESIDENT 
 

 

On behalf of the Department of Safety, Security, and Emergency Preparedness 
(DSSEP), thank you for taking the time to review the Broward College 2026 Annual 
Security Report. This report provides important information about campus safety 
programs, emergency preparedness initiatives, reporting procedures, and  
crime statistics. 

Broward College is dedicated to maintaining a safe, secure, and welcoming 
environment for our students, faculty, staff, visitors, and community. During the 
past year, the District Board of Trustees approved significant investments in public 
safety technology and infrastructure, including the expansion of the Alertus 
emergency notification platform, the replacement and enhancement of Blue Light 
Emergency Call Towers and parking garage Emergency Call Boxes, and upgrades 
to the College's Public Safety Radio Communications System. These 
improvements strengthen our ability to communicate, coordinate, and respond 
effectively during both routine operations and emergency situations. 

This comprehensive report includes certain crime statistics that Broward College, 
as a state institution, is required to disclose. The crime, arrest, and referral 
statistics tabulated and presented in this report include those reported to local 
law enforcement agencies, Public Safety, the Office of Student Services, Campus Security Authorities (CSAs), 
and Responsible Employees. This publication also contains specific information about on-campus and off-
campus resources. 

I would like to recognize our dedicated Public Safety professionals whose commitment, professionalism, and 
service help ensure that Broward College remains a safe place for all who study, work, and visit Broward College. 

Thank you for taking the time to learn more about campus safety.  

It is an Honor to Serve You! 

  

 

James C. Dunkelberger 
Associate Vice President 

 

  

Associate Vice President 
James C. Dunkelberger 
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CLERY ACT 
OVERVIEW 
 

The Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act (Clery Act) 
is a federal consumer protection law that promotes 
transparency regarding campus safety and security. 
The law applies to colleges and universities that 
participate in federal financial aid programs and 
requires institutions to disclose information about 
crime on and around campus, campus security 
policies, and safety-related procedures. 

PURPOSE OF THE CLERY ACT 
The Clery Act is designed to: 

• Provide students, employees, and the public 
with accurate information about campus 
crime and safety. 

• Support informed decision-making regarding 
higher education institutions. 

• Encourage crime awareness, prevention,  
and reporting. 

• Promote campus safety through 
transparency and accountability. 

ANNUAL SECURITY REPORT (ASR) 
Institutions subject to the Clery Act must publish 
and distribute an Annual Security Report (ASR) by 
October 1 each year. The report includes: 

• Crime statistics for the previous three 
calendar years. 

• Campus security and safety policies. 

• Procedures for reporting crimes and 
emergencies. 

• Information regarding emergency 
notifications and timely warnings. 

• Policies addressing sexual assault, dating 
violence, domestic violence, and stalking. 

• Alcohol, drug, and weapons policies.  

CLERY CRIME REPORTING 
The Clery Act requires institutions to collect and 
report certain categories of crimes that occur within 
designated Clery geography, including: 

• Criminal homicide 

• Sexual assault 

• Robbery 

• Aggravated assault 

• Burglary 

• Motor vehicle theft 

• Arson 

• Hate crimes 

• Dating violence 

• Domestic violence 

• Stalking 

• Arrests and disciplinary referrals for liquor, 
drug, and weapons violations  

INSTITUTIONAL COMMITMENT 
Broward College is committed to maintaining a safe 
and secure learning and working environment. 
Through compliance with the Clery Act, the 
institution provides timely information, encourages 
crime reporting, enhances safety awareness, and 
supports prevention and response efforts for 
students, faculty, staff, and visitors. 
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PREPARATION AND AVAILABILITY 
OF THE ANNUAL SECURITY REPORT 
 

The Broward College Department of Safety, 
Security, and Emergency Preparedness (DSSEP) 
prepares this Annual Security Report in 
collaboration with appropriate College offices and 
the law enforcement agencies with jurisdiction over 
areas within the College’s Clery geography. The 
report is prepared in accordance with the Jeanne 
Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act (20 U.S.C. § 1092(f)) 
and its implementing regulations under  
34 CFR § 668.46. 

This report compiles crime statistics from records 
maintained by Broward College Public Safety, 
reports submitted by Campus Security Authorities 

(CSAs) and other College officials, and crime 
statistics obtained from local law enforcement 
agencies serving Broward College campuses and 
centers. The report includes crime statistics for the 
three most recent calendar years required under 
federal law. 

Broward College publishes the Annual Security 
Report by October 1 each year. Students and 
current employees are notified of the report’s 
availability and how to access it online at 
broward.edu/safety. Prospective students and 
prospective employees are also provided notice of 
the report’s availability and content and may 
request a copy of the report. 
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DEPARTMENT OF 
SAFETY, SECURITY AND EMERGENCY PREPAREDNESS 
 

MISSION STATEMENT 
The Department of Safety, Security, and Emergency 
Preparedness is committed to safeguarding the 
college community by providing exceptional public 
safety services, fostering a secure and welcoming 
learning environment, and promoting a culture of 
preparedness. Through proactive engagement, 
professional service, and innovative security 
solutions, we support the success and well-being of 
every student, faculty member, staff member,  
and visitor. 

VISION 
The vision of the Department of Safety, Security, 
and Emergency Preparedness is to be a trusted and 
innovative leader in higher education public safety, 
partnering with our college community to build a 
resilient, prepared, and secure campus 
environment through collaboration, emergency 
readiness, and the strategic use of emerging public 
safety technologies. 
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PUBLIC SAFETY 
OPERATIONS DIVISION 
 

The Operations Division is the primary public safety and security component of the 
Department of Safety, Security, and Emergency Preparedness. The Division provides 
campus-wide security services, emergency response, crime prevention, incident 
management, and public safety support for students, faculty, staff, visitors, and College 
property. 

Led by the Operations Captain, the Division oversees security personnel and 
coordinates safety operations across college campuses and designated off-campus 
facilities. Through proactive patrol, emergency preparedness, community 
engagement, and strategic partnerships, the Division supports a safe and secure 
learning and working environment. 

DIVISION LEADERSHIP & STAFFING 
The Operations Division consists of: 

• Operations Captain – Provides leadership, 
strategic direction, and oversight of  
Division operations. 

• Administrative Assistant – Provides 
administrative support, records 
management, scheduling, reporting, and 
operational coordination. 

• Lieutenants (North/South/Central) – 
Oversee campus operations, personnel, and 
public safety activities within  
assigned regions. 

• Sergeants – Supervise Public Safety Officers, 
manage shift operations, coordinate incident 
response, and ensure operational readiness. 

• Public Safety Officers – Provide patrol 
services, respond to incidents and 
emergencies, conduct preliminary 
investigations, and support crime prevention 
and community safety initiatives. 

The Division also provides security oversight for: 

• Willis Holcombe Center 

• Miramar West Center 

• Pines Center 

• YMCA Building (Second Floor) 

• Tigertail Lake 

This staffing structure ensures effective 
supervision, operational coverage, and flexibility to 
address the security needs of all College locations. 

FUNCTIONAL AREAS 
Patrol & Campus Security 

Provides visible patrols of campus facilities and 
grounds to deter crime, identify safety concerns, 
and support community safety. 

Emergency Response 

Responds to emergencies, medical incidents, fires, 
hazardous conditions, threats, and suspicious 
activity, coordinating with external response 
agencies as needed. 

Investigations & Incident Reporting 

Conducts preliminary investigations, documents 
incidents, preserves evidence, and coordinates 
follow-up with internal departments and  
external agencies. 

Crime Prevention & Community Engagement:  

Promotes campus safety through crime prevention 
programs, awareness campaigns, outreach 
activities, and community partnerships. 

Safety Education & Outreach:  

Provides presentations and educational programs 
on personal safety, emergency preparedness, 
sexual violence prevention, alcohol and drug 
awareness, suicide prevention, CPR awareness, 
bicycle safety, and related topics. 

Access Control & Security Systems 
Coordination:  

Supports security infrastructure, including access 
control systems, surveillance cameras, emergency 
phones, alarms, and related technologies in 

Captain 
Ira Rosenberg 
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collaboration with Support Services and Physical 
Security Technology personnel. 

Parking & Traffic Safety: 

Supports traffic management, pedestrian safety, 
parking enforcement, and vehicle-related  
incident response. 

Victim & Community Support:  

Provides information, assistance, and referrals to 
individuals affected by crime, emergencies, or other 
safety-related incidents. 

Risk Management & Safety Assessments:  

Conducts security assessments to identify hazards 
and vulnerabilities and recommends improvements 
to reduce risk and enhance campus safety
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PUBLIC SAFETY 
SUPPORT SERVICES 
 

The Support Services Division serves as a critical administrative and operational support 
component of the Department of Safety, Security, and Emergency Preparedness. The 
Division provides centralized oversight and coordination of essential functions that 
support departmental operations, organizational effectiveness, regulatory compliance, 
fiscal accountability, communications, physical security, and resource readiness. 

Led by the Support Services Captain, the Division encompasses six primary functional 
areas: Executive Support Services, Communications, Physical Security, Budget/Fiscal, 
Fleet & Logistics, and Clery Compliance. Through these areas, the Division provides the 
infrastructure, resources, systems, and administrative support necessary to sustain effective public safety 
operations and advance departmental priorities. 

DIVISION LEADERSHIP & STAFFING 
The Support Services Division is comprised of the 
following positions: 

• Support Services Captain – Provides overall 
leadership, strategic direction, administrative 
oversight, and accountability for all functions 
within the Division. 

• Assistant Director – Supports Divisional 
leadership and provides management and 
operational oversight, particularly within 
Communications, and other assigned 
administrative functions. 

• Physical Security Manager – Oversees 
physical security operations, systems, 
projects, and related security initiatives. 

• Physical Security Coordinator – Supports 
the coordination, implementation, and 
maintenance of physical security systems 
and services. 

• Communications Supervisor – Manages 
daily communications operations and 
supervises a team of six full-time dispatchers 
and four part-time dispatchers. 

• Executive Assistant – Provides executive-
level administrative and organizational 
support to departmental leadership and 
assists with preparing purchase requisitions, 
processing payments, and ensuring accurate 
financial documentation and tracking. 

• Compliance Coordinator – Coordinates 
Clery Act compliance activities, 
documentation, reporting requirements, and 

related institutional and department 
compliance efforts. 

• Fleet & Logistics Quartermaster – Manages 
departmental fleet, uniforms, equipment, 
inventory, logistical resources, and related 
operational support functions. 

FUNCTIONAL AREAS 
Executive Support Services 

Provides executive and administrative support to 
departmental leadership, including coordination of 
correspondence, records, meetings, projects, 
documentation, purchasing support, and other 
administrative functions necessary for efficient 
departmental operations. 

Communications 

Serves as the Department's central 
communications and dispatch function, supporting 
public safety operations through call intake, radio 
communications, incident coordination, 
information dissemination, and officer support. The 
Communications team consists of six full-time and 
four part-time dispatchers under the supervision of 
the Communications Supervisor. 

Physical Security 

Supports the safety and security of college facilities 
through the coordination, management, and 
maintenance of physical security systems and 
infrastructure. This area supports security 
technology, access control, identification systems, 
and other physical security initiatives designed to 
protect people, property, and facilities. 

Captain 
Carlette Dubuisson 



 
13 

Budget/Fiscal 

Supports responsible oversight of departmental 
financial resources through budget monitoring, 
expenditure tracking, purchasing and procurement 
coordination, invoice processing, financial 
documentation, projections, and fiscal reporting. 
This function helps ensure departmental resources 
are managed efficiently and in accordance with 
institutional requirements. 

Fleet & Logistics 

Provides logistical support necessary to maintain 
departmental operational readiness. 
Responsibilities include fleet coordination and 
maintenance, vehicle and equipment 
accountability, uniform and supply management, 

inventory control, distribution of departmental 
resources, and coordination of other  
logistical needs. 

Compliance 

Coordinates departmental responsibilities 
associated with the Jeanne Clery Campus Safety 
Act, including crime data collection, 
documentation, reporting, compliance 
coordination, departmental compliance initiatives, 
and support required institutional disclosures. This 
function works collaboratively with internal 
stakeholders to promote accurate reporting, 
strengthen departmental compliance practices, 
and support continued regulatory compliance.

  



 
14 

PUBLIC SAFETY 
TRAINING 

 

The Public Safety Training Program serves as the Department's centralized training and 
professional development function. The program coordinates training, compliance 
requirements, employee development, and workforce readiness to ensure personnel 
are prepared to support the safety and security needs of the  
Broward College community. 

Through classroom instruction, practical exercises, and scenario-based training, the 
program promotes operational excellence, preparedness, compliance, and  
professional growth. 

DIVISION LEADERSHIP & STAFFING 
Director, Public Safety Training – Provides 
leadership and oversight of training, professional 
development, academy operations, compliance 
programs, and workforce readiness initiatives. 

FUNCTIONAL AREAS 
Public Safety Officer Academy 

Provides foundational training for newly hired Public 
Safety Officers in campus safety, patrol operations, 
emergency response, customer service, ethics, 
report writing, first responder skills, and 
 threat awareness. 

New Employee Orientation 

Coordinates onboarding programs that introduce 
personnel to departmental operations, College 
policies, organizational culture, and  
job responsibilities. 

Behavioral Threat Assessment & Reporting 
Training 

Provides Threat Evaluation and Reporting Overview 
(TERO) and Threat Evaluation, Reporting, and 
Collaboration (TERC) training to strengthen threat 
identification, reporting, collaboration, and violence 
prevention efforts. 

Active Assailant Preparedness 

Supports active assailant preparedness through 
awareness training, emergency response 
education, situational awareness, Run, Hide, Fight 
principles, and Florida House Bill 757 compliance. 

 

 

Field Training Officer (FTO), Communications 
Training Officer (CTO) & Sergeant Development 
Programs 

Provides structured training, mentorship, coaching, 
and performance evaluation for newly hired Public 
Safety Officers and communications personnel, 
while providing leadership development and 
specialized training for personnel advancing into 
Sergeant roles through the Sergeant Academy. 

Emergency Response & Specialized Skills 
Training 

Coordinates specialized instruction in first aid, 
CPR, IFAK application, defensive tactics, parking 
investigations, scene safety, traffic control, 
emergency response, and other  
operational competencies

Director 
Margarita Varela 
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EMERGENCY 
MANAGEMENT 
 

The Emergency Management Division serves as the College's emergency preparedness, 
response coordination, and recovery function within the Department of Safety, Security, and 
Emergency Preparedness. Using an all-hazards approach, the Division supports risk 
reduction, preparedness, incident coordination, continuity of operations, and 
recovery efforts. 

The Division, in collaboration with the department's Operations and Support Services 
Divisions, including the Security Operations Center (SOC), manages Everbridge, which is 
the BC Alert Mass Notification System, to provide timely emergency notifications and 
protective action information to students and employees.   

DIVISION LEADERSHIP & STAFFING 
Senior Director – Provides leadership and oversight 
of emergency planning, training, exercises, 
communications, continuity planning, and  
incident coordination. 

Emergency Management Coordinator – Supports 
emergency plans, preparedness programs, training 
initiatives, exercises, notification systems, and 
response activities. 

FUNCTIONAL AREAS 
Emergency Planning & Preparedness 

Develops and maintains College-wide emergency 
plans and procedures addressing natural, 
technological, and human-caused hazards. 
Planning includes active assailant response, family 
reunification, evacuation, shelter-in-place, 
continuity, recovery, and campus-specific 
emergency plans. 

The Division follows National Incident Management 
System (NIMS) and Incident Command System 
(ICS) principles to support a coordinated and 
scalable response framework. 

Emergency Communications & Warning 

The Division in collaboration with the departments 
Operations Division, Support Services Division and 
Communications Department Administers the BC 
Alert Mass Notification System (Everbridge) to 
provide timely emergency notifications and 
protective action information to students  
and employees. 

The Division also supports the Everbridge 360 
mobile application and safety reporting platform, 
which enables reporting of suspicious activity, 
safety concerns, and potential threats in 
compliance with Florida House Bill 757. 

The program coordinates testing and maintenance 
of emergency communication systems, including 
Blue Light Emergency Towers equipped with 
emergency broadcast capabilities. 

The Division coordinates preparedness education, 
drills, and exercises for students, employees, Public 
Safety personnel, and College leadership. 

Training topics include: 

• Emergency notifications 

• Evacuation procedures 

• Shelter-in-place procedures 

• Active Assailant Training 

• Emergency roles and responsibilities 

• Incident Command System awareness 

• General preparedness and response 

Tabletop and functional exercises evaluate plans, 
communications, operational coordination, family 
reunification procedures, continuity capabilities, 
and partnerships with external agencies. 

Emergency Operations & Incident Coordination 

Supports significant incidents through information 
sharing, situational awareness, resource 
coordination, and leadership support. 

The Division is fully integrated with local law 
enforcement, fire-rescue, public safety operations 

Senior Director 
Anson Huckleby 
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Division and the college’s Security Operations 
Center functions. The Division applies NIMS/ICS 
principles to support operational coordination, 
documentation, and a common operating picture 
during incidents. 

Severe Weather & Situational Awareness 

The division monitors hazards and emerging threats 
affecting College operations, with emphasis on 
hurricanes, tropical systems, and severe weather. 

The program provides preparedness guidance, 
operational updates, and decision support while 
coordinating with the Broward County Emergency 
Operations Center, National Weather Service, 
National Hurricane Center, and other partners. 

Partnerships & Continuous Improvement 

The Division develops and maintains partnerships 
with law enforcement, fire rescue, emergency 

management, public health agencies, and other 
public safety stakeholders. 

Key activities include: 

• Joint planning 

• Training and exercises 

• Site familiarization visits 

• Information sharing 

• Emergency response coordination 

• Interagency preparedness initiatives 

Following significant incidents or exercises, the 
Division conducts After-Action Reviews and 
Improvement Plans to enhance plans, training, 
technology, and operational capabilities through a 
continuous improvement cycle:   

PLAN → TRAIN → EXERCISE → EVALUATE → IMPROVE 
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CAMPUSES AND CENTERS 
Broward College does not have a sworn campus 
police force, but employs non-sworn, unarmed 
Public Safety Officers (which include Officers, 
Corporals, and Sergeants). Broward College Public 
Safety is available 24/7/365 by calling  
954-201-HELP (4357).  

All Broward College Public Safety Officers have 
Class D security licenses issued by the State of 
Florida and/or an active law enforcement 
certification. Their responsibilities include assisting 
students, faculty, staff, and visitors, providing traffic 
control and direction, responding to incidents on 

Broward College property, assisting in building 
evacuations, and identifying individuals on college 
property to determine if they are there for lawful 
business at Broward College.  

Public Safety Lieutenants manage the Public Safety 
Departments at each of our main campuses and 
centers. They are responsible for planning, 
organizing, and overseeing the daily operations of 
the Public Safety Department at their assigned 
location, ensuring a safe and secure environment 
for students, faculty, staff, and visitors.
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PUBLIC SAFETY JURISDICTION, AUTHORITY, AND RELATIONSHIP WITH LAW 
ENFORCEMENT 
Public Safety has jurisdiction on all Broward College 
property. Property includes all campuses, 
partnership centers, and administrative centers. 
Broward College does not have any officially 
recognized student organizations with non-campus 
locations and therefore does not use local police to 
monitor and record criminal activity and non-
campus locations of student organizations. 

At Broward College, our public safety officers are 
proactive in ensuring your safety. While they may 

not have arrest authority beyond that of an ordinary 
citizen, they are quick to refer all criminal incidents 
to police officers assigned to the campus and the 
local police department with jurisdiction over a 
specific campus or learning center. In any given 
scenario, our officers are expected to provide all 
possible assistance, ensuring that such aid does 
not pose a risk to the officer, or unrelated 
individuals not implicated in the incident. 
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LAW ENFORCEMENT 
AGENCIES 
 

 

 

 

 

 

 

Broward College maintains professional and 
cooperative working relationships with the Coconut 
Creek Police Department, the Town of Davie Police 
Department, the Pembroke Pines Police 
Department, the Miramar Police Department, the 
Fort Lauderdale Police Department, and the 
Broward Sheriff’s Office. These law enforcement 
agencies provide responses to campus 
emergencies, conduct criminal investigations, and 
complete applicable law enforcement reports 
within their respective jurisdictions. The Associate 
Vice President (AVP) of Public Safety maintains 
regular communication with college senior 
leadership, Deans, and representatives from local 
law enforcement agencies with jurisdiction over 
Broward College campuses and partnership 
centers. These collaborative relationships support 
the coordination of public safety initiatives and 
emergency response, strengthen partnerships with 
public safety stakeholders, and facilitate the timely 
exchange of information regarding suspicious 
incidents, criminal activity, emerging trends, and 
best practices. 

Public Safety Officers are responsible for campus 
safety and security functions, including patrol, 
incite law response, report documentation, and 
coordination with responding to law enforcement 
agencies. Criminal matters requiring law 
enforcement action are referred to the law 
enforcement agency with jurisdiction over the 
location where the incident occurred. 

As an extension of these collaborative law 
enforcement partnerships, Broward College utilizes 
contracted law enforcement detail services to 
provide an armed law enforcement presence at its 
campuses. Contracted sworn law enforcement 
officers supplement the College’s Public Safety 
Officers by providing a visible presence intended to 
deter criminal activity and enhance the safety and 
security of the campus community. These officers 
possess the law enforcement authority granted by 
their respective agencies, including the authority to 
respond to criminal incidents, conduct law 
enforcement investigations, make arrests, and take 
appropriate enforcement action. Public Safety 
Officers continue to perform their designated 
campus safety and security responsibilities and 
coordinate with contracted law enforcement 
officers when incidents require police intervention 
or response. This coordinated approach 
strengthens the College’s overall capacity to 
prevent, deter, and respond to criminal activity and 
other public safety concerns. 

All crime victims and witnesses are strongly 
encouraged to promptly and accurately report 
criminal activity to Broward College Public Safety 
and to the law enforcement agency with jurisdiction 
over the location where the incident occurred, 
including when the victim elects to, or is unable to, 
make such a report personally.
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REPORTING 
A CRIME OR INCIDENT 
 

 

PROCEDURES FOR REPORTING A CRIME OR INCIDENT 

1. Call 911 (for Police, Fire or Medical Emergency) 
2. Call 954-201-HELP (4357) 

 

 

All students, faculty/staff members, and guests of 
Broward College are encouraged to immediately 
call 911 to report to police, fire, and  
medical emergencies.  

Non-emergency reports, including criminal activity 
and suspicious activity occurring at any Broward 
College campus or partnership center, should be 
reported to Public Safety by calling 954-201-HELP 
(4357). Reporting incidents promptly helps ensure 
an appropriate response and supports the safety of 
the Broward College community. 

REPORT A TIP  
Broward College offers the Everbridge 360 mobile 
application, which allows members of the College 
community to submit safety concerns and 
suspicious activity directly to the Security 
Operations Center. 

The Everbridge 360 Tip feature can be used to: 

• Report suspicious or concerning behavior.  

• Submit information about potential  
criminal activity.  

• Provide photos or other supporting 
information, when available.  

• Report concerns that may require follow-up 
by Public Safety.  

The Security Operations Center monitors submitted 
tips and coordinates an appropriate response with 
Public Safety and, when necessary, local law 
enforcement or other emergency responders. 

RESPONSE TO A CRIME REPORT 
Public Safety personnel are available 24 hours a 
day, seven days a week, to respond to calls for 
service on Broward College property. Public Safety 
Officers will respond to reported incidents, meet 
with reporting parties at any campus location, 
conduct preliminary investigations as appropriate, 
and assist with contacting the appropriate local law 
enforcement agency when necessary. 

Reported crimes may be investigated by the College 
and, when applicable, may become a matter of 
public records. Information obtained during an 
investigation may also be referred to the Office of 
the Student Ombudsperson for review and any 
appropriate administrative action. 

When assistance is needed from a local law 
enforcement agency or fire department, Public 
Safety will promptly notify the appropriate 
emergency response agency. In cases involving 
reports of sexual assault or rape, Public Safety 
personnel and other College staff, as appropriate, 
will provide the victim with information about 
available resources, support services, and  
other assistance. 
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TIPS FOR REPORTING CRIMES OR 
EMERGENCIES: 
Providing accurate and timely information can help 
Public Safety and emergency responders respond 
quickly and effectively. 

• Know your location. Be prepared to provide 
the campus, center, building name or 
number, room number, or nearby landmarks. 
Familiarizing yourself with frequently visited 
areas can help emergency personnel locate 
you more quickly.  

• Provide as much detail as possible. Describe 
what happened when it occurred, and 

whether anyone is injured or in  
immediate danger.  

• Describe individuals accurately. Include 
details such as approximate age, height, 
weight, physical characteristics, clothing, 
accessories, and any other  
distinguishing features.  

• Describe vehicles thoroughly. If a vehicle is 
involved, provide the make, model, color, 
license plate number (if known), 
distinguishing features or damage, and a 
description of the driver and any passengers. 

CAMPUS SECURITY AUTHORITY (CSA) 
Broward College encourages all students, 
employees, and visitors to report crimes and 
suspicious activity directly to Public Safety or local 
law enforcement. However, individuals who prefer 
to report an incident to another College official may 
do so through a designated Campus Security 
Authority (CSA). 

A Campus Security Authority is a college official 
who has significant responsibility for student and 
campus activities. At Broward College, CSAs 
include, but are not limited to: 

• Academic Deans and Associate Deans 

• Student Life Directors 

• Student Services administrators and staff 

• Faculty advisors to recognized student 
organizations 

• Athletic personnel 

• Public Safety personnel 

• Other designated College officials with 
significant responsibility for student and 
campus activities 

CSAs are responsible for receiving reports of Clery 
Act crimes and forwarding those reports to the 
Department of Safety, Security, and Emergency 
Preparedness. Reports submitted to the CSA are 
reviewed to determine whether they are Clery Act 
reportable crimes, whether a Timely Warning or 
Emergency Notification is warranted, and whether 
the incident should be included in the College's 
Annual Security Report and Daily Crime Log, as 
required by law. 

The Office of Talent and Culture, Human Resources, 
in collaboration with the Department of Safety, 
Security, and Emergency Preparedness, identifies 
and designates Campus Security Authorities based 
on their job responsibilities. Designated CSAs 
receive annual training on their reporting obligations 
under the Clery Act, including how to recognize, 
document, and promptly forward crime reports to 
Public Safety. 
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BROWARD COLLEGE DAILY INCIDENT LOG
Each Broward College Public Safety office 
maintains a Daily Crime Log to provide the College 
community with timely information about crimes 
reported to Public Safety. The Daily Crime Log 
includes all crimes reported to Public Safety and 
contains the date the crime was reported, the date 
and time the incident occurred, the general 
location, the nature of the crime, and the 
disposition of the case, if known. 

The Daily Crime Log is available for public 
inspection during normal business hours. The most 
recent 60 days of entries are available for review 
without the need for a formal request. Crime log 
entries older than 60 days are available upon 
request and will be provided within two business 
days, as required by the Clery Act. New entries or 

updates are recorded in the log within two business 
days of the crime being reported to Public Safety. 

In limited circumstances, information may be 
temporarily withheld if releasing it would jeopardize 
an ongoing criminal investigation, endanger the 
safety of an individual, compromise the 
confidentiality of a victim or source, or otherwise 
interfere with law enforcement proceedings. When 
information is withheld, the incident will remain 
listed in the Daily Crime Log, and the withheld 
information will be made available once the reason 
for withholding no longer exists. 

The Daily Crime Log may be viewed at any Broward 
College Public Safety office during normal business 
hours. Requests for entries older than 60 days may 
be submitted to any Public Safety office.
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ANONYMOUS/CONFIDENTIAL REPORTING  
Broward College is committed to maintaining an 
environment built on responsibility, integrity, 
respect, and open communication. To provide an 
additional reporting option, the College uses 
EthicsPoint, a third-party service operated by 
NAVEX, to allow individuals to confidentially and, if 
desired, anonymously report concerns involving 
safety, criminal activity, unethical or inappropriate 
conduct, or potential violations of College policies, 
procedures, rules, or applicable state and  
federal laws. 

Reports submitted through EthicsPoint are handled 
promptly and discreetly and are carefully reviewed 
by the College. The College is committed to 
protecting individuals who, in good faith, report 
concerns or seek guidance regarding potential 
violations. Employees who report discrimination or 
harassment are protected from retaliation in 
accordance with applicable  
Broward College policies. 

The ConcernLine is intended to supplement, not 
replace, the College's existing reporting and 
communication channels. Whenever possible, 

individuals are encouraged to address concerns 
through established channels, such as speaking 
with a supervisor or appropriate member of 
management. The ConcernLine provides an 
additional option when maintaining anonymity or 
confidentiality is important. 

The ConcernLine is not a 911 or emergency service. 
Do not use the reporting system to report an event 
involving an immediate threat to life or property. 
Reports submitted through the system may not 
receive an immediate response. For emergencies or 
situations requiring immediate assistance, call 911. 

To anonymously and confidentially report activities 
that may involve safety, criminal, unethical, or 
otherwise inappropriate activity or behavior in 
violation of procedures, policies, rules, or state and 
federal laws, one may file a report with Broward 
College by going to broward.edu, and clicking on the 
“BC Concern line” link at broward.ethicspoint.com 
or by calling 844-300-1076. 

For any questions regarding the anonymous 
reporting process please contact 
concernline@broward.edu

 

http://www.broward.edu/
http://www.broward.ethicspoint.com/
mailto:concernline@broward.edu
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CREATING 
A SAFE COLLEGE 

 

SECURITY OPERATIONS CENTER 
To support the safety, security, and emergency 
preparedness of the Broward College community, 
the College maintains a 24-hour Security 
Operations Center (SOC). The SOC serves as the 
centralized communications and monitoring center 
for Public Safety operations across Broward 
College, supporting incident response, emergency 
communications, and the coordination of public 
safety resources. 

The Security Operations Center operates 24 hours a 
day, 7 days a week, 365 days a year, providing 
continuous monitoring and communications 
support for Broward College campuses and centers 
served by Public Safety. Using integrated security 
technologies and communications systems, the 
SOC assists Public Safety personnel in maintaining 
situational awareness, coordinating responses to 
incidents, and supporting emergency operations. 

The Security Operations Center is responsible for: 

• Receiving and documenting calls for service 
from the College's centralized Public Safety 
phone numbers, emergency call boxes, 
elevator phones, and classroom  
emergency phones.  

• Dispatching Public Safety personnel through 
two-way radio communications in response 
to calls for service.  

• Monitoring the College's Video Management 
System (VMS) to support real-time situational 
awareness, incident response, and criminal 
or administrative investigations.  

• Monitoring intrusion detection and other 
electronic security alarm systems to identify 
and respond to potential security concerns.  

• Managing electronic access control systems 
to help protect College facilities and support 
authorized access to buildings and other 
secured areas.  

• Coordinating communications with local law 
enforcement, fire rescue, emergency medical 
services, and other emergency response 
agencies when assistance is required.  

• Supporting the dissemination of emergency 
notifications and other critical 
communications during incidents affecting 
the College community. 
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PHYSICAL SECURITY TECHNOLOGY AND ACCESS CONTROL 
Maintaining a safe and secure campus environment 
is a shared responsibility among all members of the 
Broward College community. An important 
component of campus security is ensuring that 
College facilities and resources are accessed only 
by individuals with appropriate authorization. 

Students, faculty, staff, contractors, and visitors are 
encouraged to support campus security by: 

• Locking doors and securing windows when 
areas are unattended.  

• Not allowing unauthorized individuals to 
enter secured facilities.  

• Reporting suspicious activity, security 
concerns, or unauthorized access to Public 
Safety.  

The Department of Safety, Security, and Emergency 
Preparedness utilizes a variety of security measures 
to enhance campus safety, including electronic 
access control systems, identification card access, 
video management systems, monitored alarm 
systems, and other security technologies. 

To help maintain a secure learning environment, 
classroom doors should not be propped open while 
classes are in session. Public Safety Officers 
conduct routine patrols of campus buildings to 
monitor facilities, identify security concerns, and 
respond to safety-related matters. 

Employees assigned to buildings equipped with 
electronic access control systems are encouraged 
to utilize approved access procedures, including 
double-swipe programming, when applicable, to 
allow classroom access during scheduled 
instructional periods while maintaining  
building security. 

Faculty and staff may visit 
broward.edu/safety/faculty-and-staff-identification-
cards.html for additional information regarding 
faculty and staff identification card. 

ACCESS POLICY 
Broward College facilities are accessible to 
students, faculty, staff, contractors, and guests 
during established business hours. Access to 
College facilities outside normal business hours is 
controlled to help maintain the safety and security 
of the campus community. 

During business hours, College facilities are 
generally open to students, faculty, staff, 
contractors, and guests. During non-business 
hours, access is facilitated through a Broward 
College-issued Faculty or Staff ID access badge, an 
authorized key, or admittance through the Public 
Safety Department.
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The level of access granted to an individual 
depends on the requirements of their role, 
employment or enrollment status, and the safety 
and security needs of the College community.  

Individuals accessing campus facilities after hours 
are strongly encouraged to take appropriate 
personal safety precautions. These precautions 
include locking office doors while working, 
exercising caution when using restrooms and break 
areas, and taking additional care when  
working alone. 

Individuals working late are also encouraged to 
notify the Public Safety Department of their 
presence on campus. 

BROWARD COLLEGE DOES NOT OPERATE 
RESIDENTIAL FACILITIES. LIGHTS, LOCKS 
AND OTHER SAFETY FEATURES 
Maintaining safe and secure facilities is an 
important part of Broward College’s overall safety 
program. In addition to Public Safety presence and 
security systems, properly maintained buildings, 
secure doors and windows, functioning alarms, 
adequate lighting, and other facility safeguards 
contribute to a safe campus environment. 

Broward College routinely evaluates and maintains 
campus facilities to identify and address conditions 
that may impact the safety and security of the 
College community. Faculty and staff who 
encounter problems or concerns with safety-
related features, including doors, locks, windows, 
lighting, alarms, or other security equipment, 
should promptly submit a Facilities Service Request 
through Broward Connect. Safety concerns may 
also be reported to Public Safety. 

WEAPONS POLICY 
In accordance with Broward College Policy 6Hx2-
3.40 and 6Hx2-5.38, Broward College prohibits the 
display, possession, storage or concealment of 
weapons and firearms on all College property, and 
all College-sponsored events whether on or off 
college property, as proscribed by Florida law. 
Broward College reserves the right to make 
reasonable inquiries of individuals observed with a 
weapon or firearm, and confirm that the display, 
possession, or storage of the weapon or firearm is in 
accordance with Florida law and College policy. 

FIRE AND LIFE SAFETY 
The Director of Health and Safety oversees health 
and safety programs throughout Broward College. 
The Office of Environmental Health and Safety 
develops, implements, and administers College 
policies and procedures related to environmental 
management, occupational safety, and health 
practices while supporting compliance with 
applicable federal, state, and local regulations, 
regulatory requirements, and industry standards. 

The Office provides environmental health and 
safety services to the College community through 
technical support, training programs, consultation, 
and periodic assessments of campus health and 
safety practices. 

BEHAVIORAL INTERVENTION TEAMS 
Broward College maintains Behavioral Intervention 
Teams on each campus charged with identifying 
and monitoring behavioral concerns and risks 
posed by members of the college community. The 
overall program is coordinated by the Senior 
Director, Student Conduct and Integrity. Each 
campus team is led by the dean of students on the 
campus, and the committee comprises 
representatives from the office of the associate vice 
provost, Public Safety, student success, disability 
services, human resources talent and culture, 
mental health counseling, and contracted sworn 
law enforcement on an as needed basis

https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.40.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.40.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-5.38.pdf
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EMERGENCY CALL BOXES 
Emergency call boxes provide a direct connection to 
the SOC for assistance during security-related 
concerns or emergencies. When activated, the call 
box automatically places a call to the SOC and 
transmits the device location, allowing Public 
Safety personnel to quickly assess the situation and 
coordinate an appropriate response. 

Emergency call boxes are strategically located 
throughout Broward College’s main campuses. 
Students and employees are encouraged to 
become familiar with the locations of these devices 
and use them when immediate assistance from 
Public Safety is needed. 

CLASSROOM EMERGENCY PHONES 
As part of the BC Alert system, classroom 
emergency phones receive emergency alert 

messages issued by the College to provide timely 
information and instructions during  
critical incidents. 

Classroom emergency phones are two-way 
communication devices connected to the SOC and 
are available for emergency use. In the event of a 
police, fire, or medical emergency, users may use 
the phones to contact 911 for immediate 
assistance or connect directly with the SOC to 
report an emergency, request assistance, or provide 
information. The SOC can use the information 
received to assess the situation and coordinate an 
appropriate Public Safety response. 

Classroom emergency phones are labeled with 
instructions for use and serve as an additional 
resource to support emergency communication and 
response efforts across  
Broward College campuses. 
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AUTOMATED EXTERNAL DEFIBRILLATORS (AED) 
AEDs are portable devices used to electronically stimulate the heart during sudden cardiac arrest. The 
combination of trained first responders in the use of AEDs and CPR greatly increases the chance of survival from 
cardiac arrest. AEDs are located throughout the campus. Broward College Public Safety Officers respond to 
emergency situations and are trained and certified in CPR and the use of AEDs. 

AED LOCATIONS: 
Central Campus 
Public Safety Vehicle 

Building 1 ............................. Lobby 

Building 1008  
Simulation Center ................. (1,2,3 floors - Lobby area) 

Building 4 ............................. Lobby 

Building 8 ............................. Lobby, Dental Lab 

Building 8 ............................. Floor 2, Hallway 

Building 11 ........................... Wellness Center Lobby 

Building 16 ........................... Planetarium (Room 118) 

Building 17 ........................... Library Lobby 

Building 20 ........................... (Room 110) 

Building 21 ........................... (Room 142, Room 139, Room 220) 

Building 22 ........................... Room 108 

Building 23 ........................... Main Lobby 

Building 27 ........................... Lobby 

North Campus 
Public Safety Vehicle 

Building 41 ........................... Health Sciences (Near Elevators) 

Building 42 ........................... Physical Plant (Room 100) 

Building 46 ........................... …Public Safety (Room 101) 

Building 46 ........................... Student Services (Room 238) 

Building 49 ........................... Campus Administrations (Room 
200) 

Building 60 ............................Omni (Room 100, Room 503) 

Building 62 ............................Library (Young Adult Section, LRC 
 Room 100) 

South Campus 
Public Safety Vehicle 

Building 65 ............................Gym 

Building 66 ............................Lobby, Room 125 

Building 68 ............................Admissions Office (Room 118) 

Building 71 ............................Public Safety (Room 131), 2nd 
Floor Hallway 

Building 81 ............................Library (By Room 208A) 

Building 99 ............................Main Lobby 

Willis Holcombe Center 
Building 33 ............................12th Floor 

Building 33 ............................1st Floor  

Cypress Creek Administrative Center 
By Security Desk ...................Main Floor 

Third Floor .............................Lobby 

Miramar West Center 
Main Lobby ...........................across from Public Safety Office 

3rd Floor ...............................Next to Room 329 

Pines Center 
Building 100 ..........................Lobby 

Tigertail Lake Recreational Center 
Main Office ...........................East Side Interior 
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EMERGENCY RESPONSE GUIDES 
Emergency response guides are available in classrooms throughout Broward College and provide students, 
faculty, and staff with information and procedures to help them respond appropriately during critical incidents. 

The guides include response protocols for situations such as severe weather, hazardous material incidents, 
medical emergencies, dangerous individuals or active threats, fires, bomb threats, and other  
emergency situations. 

Students, faculty, and staff are encouraged to review the emergency response guides in advance and become 
familiar with recommended actions before an incident occurs. Understanding these procedures helps support 
an effective and coordinated response during an emergency. 
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SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS 
Broward College enhances safety and security of the College community through the development of extensive 
annual educational campaigns consisting of a wide range of primary and ongoing programs, seminars, 
presentations, and events which are offered on a continual basis. A common theme of all awareness, 
education, and prevention programs and campaigns is to encourage students, faculty, and staff to be aware of 
their part in developing a safe and secure community by being responsible for their personal safety and security 
and the safety and security of others. During the 2025 calendar year, Broward College offered and participated in 
many different crime prevention, and safety awareness programs virtually, via social media, live on-line training, 
in-person events, and email. Topics such as personal safety, drug and alcohol abuse awareness, and sexual 
assault prevention are some examples of programs, virtual presentations, and learning opportunities that were 
offered during the 2025 calendar year. Additionally, included within these programs are those which center on 
sexual assault, dating violence prevention, and active killer.  

DSSEP works closely with the Center for Teaching Excellence and Learning to offer a variety of courses to faculty 
and staff to include during Professional Development Day. Information on personnel and workplace safety is 
provided through brochures and briefings to new Broward College employees and revisited at pre-term faculty 
events, both virtually and in-person.  

In addition to programs, information is disseminated to students, faculty, and staff through crime prevention 
awareness packets, emails, pamphlets, and other handouts available at all Public Safety offices and online at 
broward.edu/safety.  

STUDENT PROGRAMS 

NEW STUDENT ORIENTATION SAFETY PROGRAM 
The Department has worked collaboratively with media experts in creating an innovative video which is shown 
during new student orientations and informs them of the services offered by DSSEP. This video presentation 
outlines ways to maintain personal safety, provides information on individual and public safety 
training/programs, and many other topics. This program is primarily instituted for students.  

ACTIVE THREAT RESPONSE TRAINING (STUDENTS/ FACULTY/STAFF) 
To promote a safer campus environment, the Department of Safety, Security and Emergency Preparedness 
provides instructional training and video resources that equip members of the College community with the 
knowledge and skills needed to recognize, report, prevent, and respond to active assailant situations. The 
program emphasizes awareness, preparedness, and effective decision-making during critical incidents. 

The training video is available in a self-paced format through MyBC for students and through Broward Connect 
and MyLearning for faculty and staff. 

http://broward.edu/safety
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EMPLOYEE TRAINING PROGRAMS 
PREVENTING SEXUAL HARASSMENT AND MISCONDUCT (FACULTY/STAFF) 
As an additional primary program, all new employees are required to complete an online training course focused 
on preventing sexual harassment and misconduct. In addition, the entire workforce is required to complete 
mandatory biennial compliance retraining covering Harassment, FERPA, Title IX, and Active Assailant Events—
Run, Hide, Fight.  

WORKPLACE VIOLENCE & DE-ESCALATION (FACULTY/STAFF)  
DSSEP provides workplace violence prevention and de-escalation training to help employees recognize, 
prevent, and respond to potentially concerning, disruptive, or threatening behavior. 

Training topics include: 

• Recognizing warning signs of concerning behavior  

• Conflict resolution techniques  

• Verbal de-escalation strategies  

• Reporting procedures  

• Appropriate responses during threatening or violent incidents  

The goal of this training is to promote a safe and respectful learning and working environment while enhancing 
awareness and emergency response preparedness. 

FIRE SAFETY (FACULTY/STAFF) 
DSSEP in collaboration with Campus Facilities provides fire safety training to help employees prevent, 
recognize, and respond to fire emergencies. The program emphasizes fire prevention, emergency evacuation 
procedures, and the proper use of portable fire extinguishers, including when it is appropriate to use an 
extinguisher and when immediate evacuation is the safest course of action. 

 

Hands-on training and fire extinguisher simulations provide participants with practical experience while 
reinforcing emergency notification procedures, evacuation responsibilities, and safe decision-making during 
fire-related incidents.
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AWARENESS CAMPAIGNS 
NATIONAL CAMPUS SAFETY AWARENESS MONTH (NCSAM) 
Each September, Broward College recognizes National Campus Safety Awareness Month (NCSAM) by hosting 
Campus Safety Days across campuses. These events promote safety awareness through educational displays, 
informational resources, interactive activities, and engagement with students, faculty, and staff. 

Campus Safety Days provide members of the College community with information on a variety of safety topics, 
including personal safety, emergency preparedness, mental health awareness, prevention of sexual violence, 
proactive bystander intervention, stalking awareness, and other crime prevention initiatives. These events 
encourage participants to learn about available campus safety resources, ask questions, and become active 
partners in maintaining a safe and secure campus environment. 

IF YOU SEE SOMETHING, SAY SOMETHING CAMPAIGN 
Broward College participates in the U.S. Department of Homeland Security's If You See Something, Say 
Something® campaign, encouraging students, faculty, staff, and visitors to report suspicious behavior or activity 
that may pose a threat to the safety of the College community. 

Suspicious activity or safety concerns may be reported to Public Safety by calling 954-201-HELP (4357). 
Community members may also submit a tip directly to the Security Operations Center through the Report a Tip 
feature in the Everbridge 360 mobile application. In an emergency, always call 911. 

Prompt reporting of suspicious activity helps Public Safety assess potential threats, respond appropriately, and 
maintain a safe and secure campus environment. 

SAFETY RESOURCES 
SAFETY ESCORT PROGRAM 
Broward College provides safety escort services to support the security and well-being of the campus 
community. Students, faculty, and staff may request a walking escort to and from their vehicle, office, 
classroom, or other campus locations. 

Safety Escorts are available 24 hours a day, 7 days a week by contacting Public Safety at 954-201-HELP (4357). 
Members of the College community may also request a safety escort through the Safe Corridor option within the 
Everbridge 360 mobile application. 

This free service is designed to provide an added level of safety and support while traveling on campus. 

PUBLIC SAFETY WALKS/CPTED 
In alignment with Crime Prevention Through Environmental Design (CPTED) principles, Broward College 
conducts Safety Walks on each main campus twice annually. These proactive assessments bring together 
Public Safety officers, student volunteers, Facilities and Operations staff to identify and address potential  
safety concerns. 

The purpose of the Safety Walks is to evaluate campus environments and identify conditions that may impact 
safety, including overgrown vegetation, areas with limited visibility, unsecured access points, and other 
environmental factors. Identified concerns are documented and addressed through appropriate  
corrective action.
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TIPS FOR 
YOUR SAFETY 
 

IDENTITY THEFT AWARENESS PREVENTION 
South Florida remains one of the highest areas for identity theft related incidents in the United States. The higher 
education industry will continue to be a high value target throughout the coming year. It is important that we all 
maintain our due vigilance when it comes to securing our information. 

The College has made significant investments to assist with the prevention, detection, and mitigation of data 
security incidents. Those investments are a combination of physical, technical, and administrative controls 
designed to safeguard our data. The tools below are a few of the key controls that we use to help protect against 
identity theft and data security breaches. 

STUDENT AND PERSONAL DEVICE SECURITY RECOMMENDATIONS 
Anti-Virus Solutions: All students connected to the Broward College network should have anti-virus installed 
on their computer. The latest malware infections can find and transfer data to identity thieves around the globe. If 
you do not have anti-virus installed there are several free solutions available. 

Windows Machines: 
• Windows Defender comes preinstalled in all current releases of Microsoft Windows. 

• BitDefender is a viable Anti-Virus solution for Windows-based devices. While there is a free edition, it is 
recommended to sign up for a paid version to receive updates and support. bitdefender.com 

MAC Machines 

• BitDefender is also viable Anit-Virus solution for Apple MAC devices. While there is a free edition, it is 
recommended to sign up for a paid version to receive updates and support. bitdefender.com 

• Avast Security is another option for Apple Mac devices. Always recommended to sign up for paid 
subscription to receive updates and support. https://www.avast.com 

Keeping your System Updated:  

The easiest way for hackers to gain access to machines is through known vulnerabilities. Many of the known 
vulnerabilities have patches that are provided by the software vendor.  

To keep your system secure it needs to be updated regularly. Check for updates at: https://support.microsoft.com 

Mobile Device Security from Apple:  

Apple users can use the free Find My iPhone application. This application allows you to locate your iPhone, iPad 
and MAC devices. You also have the option to remotely lock or wipe the device. Select the link for additional 
information (if viewing on a computer): Mobile Device Security or go to: apple.com/icloud/find-my/ 

Mobile Device Security for Android devices from Google:  

Google offers a free Android device manager application. This application allows you to locate your phone, play a 
sound when your device is nearby, and lock and erase your device from any desktop.  

To manage the device, sign in with a google account at: https://myaccount.google.com/intro/find-your-phone 

Phishing Attacks:  

Beware of emails and websites requesting personal information such as social security numbers, passwords, 
and bank account information. It is common for fraudsters to use this method to get you to divulge sensitive 
information. Please call the help desk at 954-201-7521 if you suspect a phishing attempt. The team can confirm 

 

https://bitdefender.com/
https://bitdefender.com/
https://www.avast.com/
https://support.microsoft.com/
https://apple.com/icloud/find-my/
https://myaccount.google.com/intro/find-your-phone
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whether an email was sent from the College. For more information on how to detect a phishing email and other 
phishing and malicious tactics please visit: https://Broward.edu/cybersecurity  

Change Your Passwords Often:  

Students should change their passwords frequently to protect their college accounts. 

This is often the key to accessing financial aid information and other sensitive data that could lead to fraud or 
identity theft. We recommend that students change their passwords every 90 days. This is not required but is the 
best practice approach in securing your data.

FACULTY AND STAFF DEVICE SECURITY GUIDELINES AND PROCEDURES 
Data Encryption: All sensitive data being stored on portable media such as USB drives and CD-ROMs must be 
encrypted.  

https://broward.edu/cybersecurity/article-pages/encrypt-or-regret.html  

Most computers at the College have Microsoft’s BitLocker installed for encrypting portable media. It is also 
important to make sure data stored on College laptops and mobile devices remain secure in the event that they 
are lost or stolen. All new College laptops come with preconfigured encryption on the hard drives. The 
encryption happens automatically without user intervention. 

Shred Bins: All sensitive documents must be shredded before disposal. Identity thieves are known to search 
through the trash to find documents with sensitive information. If a shred bin is not located in your area, please 
contact the facilities manager on your campus. 

Secure File Transfer: We always limit sensitive data being transferred outside of the College. However, there are 
situations where information needs to be shared with certain authorized parties. There are several encryption 
options that can be found at helpdesk.broward.edu.  

Mobile Device Management: Faculty and Staff accessing their college email account on a mobile device can 
remotely wipe that device if it is lost or stolen. If sensitive data resides on your phone it could lead to identity 
theft. This security feature can be completed on the Outlook web access portal under Options owner of the 
device only. We also encourage having all mobile devices locked with a minimum of 6-digit passcode.  

Next-Generation Network Protection: The IT department has upgraded the college’s network infrastructure. The 
new equipment includes next-generation firewalls with network- based anti-virus and intrusion prevention that 
block malicious content from reaching our students, faculty, and staff. We are also using real-time reporting and 
log monitoring to remediate security events quickly. The new cyber security initiatives will allow for an open 
environment for learning while reducing the risks of ID theft and data loss. 

What To Do Immediately If Your Identity is Stolen: If you believe your identity has been stolen, take the 
following steps as soon as possible to reduce the impact and begin the recovery process. 

1. Report the Identity Theft to the Federal Trade Commission (FTC) 

Visit https://IdentityTheft.gov  

This website is the federal government's central resource for reporting identity theft and creating a personalized 
recovery plan. 

For additional information about fraud alerts and credit freezes, visit: https://consumer.ftc.gov/articles/credit-
freezes-and-fraud-alerts  

2. Place a Fraud Alert and Freeze Your Credit 

Contact the three major credit bureaus to place a free fraud alert on your credit report and consider freezing 
your credit to prevent unauthorized accounts from being opened in your name. 

 

https://broward.edu/cybersecurity
https://broward.edu/cybersecurity/article-pages/encrypt-or-regret.html
https://identitytheft.gov/
https://consumer.ftc.gov/articles/credit-freezes-and-fraud-alerts
https://consumer.ftc.gov/articles/credit-freezes-and-fraud-alerts
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Equifax 
• Phone: 1-888-378-4329 

• Website: https://equifax.com/personal/credit-report-services/credit-fraud-alerts  

Experian 
• Phone: 1-888-243-6951 

• Website: https://experian.com/help/fraud-alert  

TransUnion 
• Phone: 1-833-806-1627 

• Website: https://transunion.com/fraud-alerts  

3. File a Report with Your Local Police Department 

Visit your local police department and bring the following: 

• A copy of your FTC Identity Theft Report 

• A government-issued photo ID 

• Proof of your current address (mortgage statement, rental agreement, or utility bill) 

• Any evidence of the identity theft, such as:  

o Collection notices 

o Fraudulent bills 

o IRS notices 

o Account statements showing unauthorized activity 

When speaking with law enforcement: 

• Explain that your identity has been stolen and that you need to file an identity theft report. 

• Request a copy of the police report for your records. 

 

Identity Theft Prevention Policy: 

https://broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-6.42.pdf 

Common Red Flags of Identity Theft: https://identitytheft.gov/Warning-Signs-of-Identity-Theft 

What Steps To Do If Your Identity Is Stolen: https://identitytheft.gov/Steps 

More Information on Identity Theft and Cyber Security: 

https://cisa.gov/topics/cybersecurity-best-practices/identity-theft-and-personal-cyber-threats 

All data security incidents should be reported to the College. Help Desk 24/7 at 954-201-7521. 

https://equifax.com/personal/credit-report-services/credit-fraud-alerts
https://experian.com/help/fraud-alert
https://transunion.com/fraud-alerts
https://broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-6.42.pdf
https://identitytheft.gov/Warning-Signs-of-Identity-Theft%20%20What%20Steps%20To%20Do%20If%20Your%20Identity%20Is%20Stolen:%20https:/identitytheft.gov/Steps
https://identitytheft.gov/Warning-Signs-of-Identity-Theft%20%20What%20Steps%20To%20Do%20If%20Your%20Identity%20Is%20Stolen:%20https:/identitytheft.gov/Steps
https://cisa.gov/topics/cybersecurity-best-practices/identity-theft-and-personal-cyber-threats
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PERSONAL AND PROPERTY SAFETY 
TIPS 

• Be aware of your surroundings and avoid 
distractions while walking on campus. 

• Keep your cell phone accessible and save the 
Public Safety number: 954-201-HELP (4357). 

• Carry only what you need and avoid 
overloading yourself with bags, books, or 
packages that may limit your mobility. 

• Walk in well-lit, well-traveled areas and avoid 
isolated locations whenever possible. 

• Avoid walking alone at night. When on 
campus, request a Safety Escort by calling 
954-201-HELP (4357) or through the Safe 
Corridor feature in the Everbridge 360  
mobile application. 

• Do not accept rides from individuals you do 
not know. 

• If approached by a stranger, maintain a safe 
distance and remain aware of  
your surroundings. 

• If someone attempts to steal your property, 
do not resist. Your personal safety is more 
important than your belongings. 

• Keep a secure record of important personal 
information in case your wallet or other 
valuables are lost or stolen. 

• If you witness suspicious activity or become 
the victim of a crime, move to a safe location 
and immediately contact Public Safety or call 
911 in an emergency. 

PARKING AND TRAFFIC SAFETY TIPS 
• Always wear your seatbelt and obey posted 

speed limits and traffic regulations. 

• Lock your vehicle and close all windows 
whenever it is unattended. 

• Remove valuables from your vehicle 
whenever possible. If items must remain 
inside, secure them out of sight in the trunk 
or glove compartment. 

• Never leave children, pets, or a running 
vehicle unattended. 

• Park in well-lit, well-traveled areas, especially 
when arriving or leaving after dark. 

• Before entering your vehicle, check the 
backseat and surrounding area. 

• Stay alert when approaching or leaving your 
vehicle and avoid distractions such as using 
your phone.  
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LAW ENFORCEMENT SEXUAL OFFENDER DATABASES 
In accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(Clery Act) and the Campus Sex Crimes Prevention Act, Broward College provides information on how members 
of the College community may access registered sexual offender and sexual predator information maintained by 
law enforcement agencies. 

Registered sex offender information is available through the following resources: 

• Broward County Crime Mapping: crimemapping.com/map/fl/browardcounty 

• Florida Department of Law Enforcement (FDLE) Sexual Offender and Predator Registry: 
offender.fdle.state.fl.us/offender/sops/universitySearch.jsf. 

• National Sex Offender Public Website (NSOPW): nsopw.gov 

The Florida Department of Law Enforcement (FDLE) also maintains a searchable database of registered sexual 
offenders and sexual predators who are enrolled, employed, or volunteering at Florida institutions of higher 
education. Members of the Broward College community may search for Broward College through the FDLE 
University Search  to obtain information regarding registered sexual offenders and sexual predators associated 
with the institution.

https://www.crimemapping.com/map/fl/browardcounty
https://www.crimemapping.com/map/fl/browardcounty
http://offender.fdle.state.fl.us/offender/sops/universitySearch.jsf
http://offender.fdle.state.fl.us/offender/sops/universitySearch.jsf
http://offender.fdle.state.fl.us/offender/sops/universitySearch.jsf
https://www.nsopw.gov/
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BROWARD COLLEGE 
EMERGENCY PREPAREDNESS, RESPONSE, AND RECOVERY

INSTITUTIONS OF HIGHER EDUCATION 
(IHE) EMERGENCY MANAGEMENT 
NETWORK 
The Institutions of Higher Education (IHE) 
Emergency Management Partners network group 
comprises colleges and universities from Broward, 
Miami-Dade, and Palm Beach counties. This group 
also consists of county emergency managers and 
representatives from the Florida Division of 
Emergency Management (FDEM). This network 
embodies eleven (11) agencies and was established 
in May 2021. The goal of this network is for 
emergency management partners to communicate, 
coordinate, and collaborate during critical 
incidents. This network group meets monthly to 
also share information on threats and hazards that 
are likely to affect our service areas. During critical 
incidents, this group shares an incident 
management platform, which allows 
communication to be shared in real-time. This 
allows us to coordinate response efforts more 
efficiently and effectively from a whole  
community approach. 

EMERGENCY DRILLS, TESTING & 
EVALUATION PROCEDURES 
Training is a critical component of Broward 
College’s emergency management efforts. DSSEP 
develops, implements, and maintains an exercise 
schedule that assesses and evaluates emergency 
plans and capabilities. Exercises may be held in 
conjunction with local, state, and federal 

emergency response agencies that serve and 
protect the college. All exercises are conducted in 
accordance with the Homeland Security Exercise 
and Evaluation Program. Lessons learned from 
completed exercises are documented in After 
Action Reports and Improvement Plans are created 
to identify areas for improvement. 

Response: Broward College has established 
various procedures, protocols, roles, 
responsibilities, and frameworks which provide an 
effective and efficient response when faced with 
emergencies or disaster situations. 

Public Safety Officers and Senior Campus and 
College Leadership Teams have received training in 
Incident Command and responding to critical 
incidents. When a serious incident occurs that 
causes an immediate threat to the campus, the first 
responders to the scene are usually Public Safety 
and local law enforcement officers assigned to the 
campus, and they typically respond and work 
together to manage the incident. Depending on the 
nature of the incident, other local, state, and/or 
federal agencies could also be involved in 
responding to the incident. 

Recovery: Embedded within the various emergency 
management plans, Broward College has invested 
in several components to aid in the recovery phase 
of an emergency or disaster situation. Included 
within these processes are the establishment of 
contractual property restoration services, debris 
removal, temporary relocations, reimbursements 
and claims, as well as various other components.

EMERGENCY MANAGEMENT PORTFOLIO 
Broward College’s Emergency Management Plan 
Portfolio is made up of a collection of plans which 
direct several phases of emergency management. 
All emergency plans are driven by operational 
concepts derived from national, state, and  
local practices. 

Comprehensive Emergency Management Plan 
(CEMP): 

The Comprehensive Emergency Management Plan 
(CEMP) is compliant with the National Incident 
Management System (NIMS) and incorporates the 

principles set forth in the Incident Command 
System (ICS). The CEMP describes the basic 
strategies, assumptions, roles and responsibilities, 
and operational objectives which will guide the 
Broward College community to be as prepared as 
possible for the hazards that may occur. The CEMP 
is updated on an annual basis or as needed. The 
CEMP and all plans listed below can be found on 
the Emergency Preparedness | Broward College 
web page. 

Severe Weather Plan (SWP): 

Broward College’s Severe Weather Plan (SWP) 
provides basic guidelines for use by the College in 

https://www.broward.edu/safety/emergency-preparedness.html
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planning emergencies due to weather and including 
Ural causes. It is intended to be a management- 
supported, documented, and cost-effective plan 
providing college-wide capability for organized 
preparation and timely recovery from a major 
unforeseen disruption caused by a hurricane, 
tornado, or other severe weather events. The SWP is 
updated on an annual basis or as needed. 

Continuity of Operations Plan (COOP): 

The Continuity of Operations Plan (COOP) 
establishes policy and guidance to ensure the 
execution of the mission-essential functions for 
Broward College if an emergency threatens or 
incapacitates operations. The COOP also outlines 

the relocation of selected personnel and functions 
of any essential facilities of Broward College as 
required. This is to ensure the College can conduct 
its essential missions and functions under all 
threats and conditions. The COOP is updated on an 
annual basis or as needed.  

Standard Operating Guidelines: 

The Standard Operating Guidelines (SOGs) support 
elements of the CEMP. The SOGs have been 
developed for each main campus and their 
associated centers and provide a more customized 
and comprehensive all-hazard approach 
particularly to emergencies. 

Occupancy Emergency Action Plans: 

The Occupant Emergency Action Plan (OEAP) 
serves as a building emergency plan to operational 
components of Broward College. The OEAPs are 
designed to simplify the process of developing 
actionable plans, improvements, and targets 
increasing access to emergency action information 
and ensuring a common planning picture is 
reinforced throughout all the College’s locations. 
OEAPs are supportive of and secondary  
to the CEMP. 

EVACUATION 
Evacuations are an intricate component of 
emergency management and may be activated 
during non-emergency and emergency conditions. 
Fire alarm systems consist of several devices 
working together to detect and alert people through 
visual and audio signals whenever smoke or fire is 
present. These alarm signals may be activated by 
smoke detectors, heat detectors, or pull stations. 

All Broward College students, faculty, staff, and 
visitors may be informed of the required evacuation 
of a building or area by various means including BC 
Alert, Public Safety, or activation of a fire alarm. At 
all times, occupants should maintain awareness of 
all available exit doors and stairwells to ensure 
effectiveness during an evacuation. 

All occupants are responsible for evacuating in an 
orderly fashion and assist others if possible and 
safe to do so. Evacuees will be directed away from 
the immediate affected area to emergency 
assembly points where they will wait for further 
instructions from emergency response personnel or 
BC Alert messages. Public Safety and/or first 

responders will monitor the area and  
prevent re-entry.  

Emergency Assembly Points are located outside in 
areas with enough space for evacuated crowds to 
gather that are out of harm’s way. The use of these 
locations is based on the hazards present. These 
designated locations allow for a more coordinated 
evacuation and organized assembly points. 

SHELTER-IN-PLACE 
A shelter-in-place protective action may be issued in 
response to a hazardous materials spill/release, 
active assailant situation, or weather emergency. 
This protective action is aimed at keeping students, 
faculty, staff, and visitors safe while remaining 
indoors. Shelter-in-place means selecting a secure, 
interior room, if possible, with no or few windows, 
and taking refuge there. Students, faculty, staff, and 
visitors are required to immediately shelter in-place 
in an orderly manner when directed by emergency 
response personnel or BC Alert messages. 

STORMREADY 
Broward College has been officially recognized by 
the National Weather Service as Storm Ready. This 
designation highlights the College’s investments to 
prepare to save lives and protect property from the 
onslaught of severe weather through advanced 
planning, education, and awareness. 
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SAFETY & EMERGENCY 
COMMUNICATIONS 
  

TIMELY WARNING 
In accordance with Broward College Policy 6Hx2-
2.20, Broward College issues Timely Warning 
notifications to notify the campus community about 
certain crimes in and around the Broward College 
community. For the purposes of policy, “timely” 
means as soon as the pertinent information is 
available as defined in the Clery Act.  

If a criminal situation arises within the Broward 
College Clery Geography (on campus, public 
property and non-campus property), that, in the 
judgment of the Associate Vice President, Public 
Safety, constitutes an ongoing serious threat, a 
collegewide “Timely Warning Notice” will be issued.  

Timely Warnings are typically issued for crimes that 
represent a serious or continuing threat to the 
Broward College community and generally include 
the following offenses as defined by the Uniform 
Crime Reporting (UCR) Program and the National 
Incident-Based Reporting System (NIBRS):  

• Murder/Non-Negligent Manslaughter 

• Aggravated Assault when circumstances 
indicate a serious or continuing threat to 
the campus community. Incidents involving 
known parties, such as disputes between 
roommates or acquaintances, will be 
evaluated on a case-by-case basis to 
determine whether an ongoing threat exists. 

• Robbery involving force or violence. 
Incidents such as pickpocketing or purse 
snatching generally do not result in the 
issuance of a Timely Warning but may be 
evaluated on a case-by-case basis. 

• Sexual Assault, which is assessed on a 
case-by-case basis based on  
factors including: 

o The nature and circumstances of  
the incident 

o When and where the incident occurred 

o When the incident was reported 

o The amount of information available at 
the time of the report 

Because sexual assaults are often reported after 
the incident has occurred, there may be limited 
ability to issue a timely warning. However, all 
reports of sexual assault, including those involving 
strangers and known acquaintances, will be 
evaluated for the potential issuance of a Timely 
Warning. 

• Major incidents of Arson 

• Other Clery Act crimes, as determined 
necessary by the Associate Vice President 
of Public Safety or designee, based on the 
nature of the incident and the potential 
threat to the campus community. 

Timely Warning Notices may also be posted for 
other crime classifications and locations at the sole 
discretion of the Associate Vice President,  
Public Safety. 

The Associate Vice President, Public Safety, Senior 
Director of Emergency Management, Public Safety 
Captains, and Coordinator and Clery Compliance 
Officer are authorized to transmit Timely Warnings 
to the College community. Timely Warning Notices 
are typically written by the Associate Vice 
President, Public Safety, by design.  

Anyone with information warranting a timely 
warning should report the circumstances to Public 
Safety by calling 954-201-HELP (4357). 

DECISION TO ISSUE A TIMELY WARNING 
The decision to issue a Timely Warning is made on a 
case-by-case basis by the Associate Vice President, 
Public Safety, or designee, in consultation with 
appropriate College officials and local law 
enforcement, as appropriate. 

In determining whether a Timely Warning should be 
issued, the College evaluates the totality of the 
circumstances and considers factors including: 

• The nature and severity of the  
reported crime. 

• Whether the incident poses a serious or 
ongoing threat to the College community. 

http://broward.edu/legal/policies/Section%20Template/6Hx2-2.20.pdf
http://broward.edu/legal/policies/Section%20Template/6Hx2-2.20.pdf
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• The potential for additional or related 
incidents to occur. 

• Whether issuing a Timely Warning could 
compromise:  

o Law enforcement investigations  
or activities; 

o Victim safety, privacy, or support 
services; or 

o Emergency response and  
recovery efforts. 

Timely Warnings are issued as soon as pertinent 
information becomes available, without 
unreasonable delay, while balancing the safety of 
the campus community with the integrity of any 
criminal investigation. In limited circumstances, 
specific information may be withheld if its release 
would compromise efforts to assist a victim, 
jeopardize a criminal investigation, or hinder efforts 
to respond to or mitigate the incident. Victim names 
and other personally identifying information are 
never included in a Timely Warning. 

CONTENTS AND DISTRIBUTION 
Timely Warnings are clearly identified as a Crime 
Alert or Timely Warning and are distributed using 
communication methods reasonably designed to 
reach members of the College community. 
Depending on the circumstances, distribution 
methods may include: 

• College email; 

• The College's emergency  
notification system; 

• The College website; and 

• Other communication methods deemed 
appropriate based on the nature and 
circumstances of the incident. 

When available, a Timely Warning may include: 

• A brief description of the incident; 

• The date, time, and general location of  
the occurrence; 

• The nature of the reported crime; 

• Available suspect and/or  
vehicle descriptions; 

• Information regarding weapons involved, if 
applicable; and 

• Safety precautions, crime prevention tips, 
and other relevant protective measures. 

Members of the College community are encouraged 
to maintain current contact information with the 
College to help ensure the timely receipt of Crime 
Alerts, Timely Warnings, and other important safety 
notifications. 

TIMELY WARNINGS AND EMERGENCY 
NOTIFICATIONS 
Timely Warnings are issued for Clery-reportable 
crimes that pose a serious or continuing threat to 
the campus community. 

Emergency Notifications, addressed elsewhere in 
this report, are issued upon confirmation of a 
significant emergency or dangerous situation 
involving an immediate threat to the health or safety 
of the campus community. Depending on the 
circumstances, the College may issue both an 
Emergency Notification and a Timely Warning 
related to the same incident when each notification 
serves a different purpose under the Clery Act. 

Reports received by professional or pastoral 
counselors while acting within the scope of their 
confidential responsibilities are not subject to 
Timely Warning reporting requirements. However, 
counselors are encouraged, when appropriate, to 
inform individuals about available reporting options 
and the importance of reporting crimes for the 
safety of the College community. 

Anyone with information that may warrant a Timely 
Warning should immediately report the incident to 
Public Safety by calling 954-201-HELP (4357). In an 
emergency, call 911. 
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When circumstances require immediate action and the Associate Vice President, Public Safety is unavailable, 
the Senior Director of Emergency Management or other authorized designee may approve and issue a Timely 
Warning consistent with Broward College policy 6Hx2-2.20 and established emergency notification procedures. 

BC ALERT MASS NOTIFICATION SYSTEM 

BC ALERT EMERGENCY NOTIFICATION AND REPORTING SYSTEM 
Broward College is committed to providing timely and accurate emergency communications to students, 
faculty, staff, visitors, and the surrounding community. In the event of a significant emergency or dangerous 
situation involving an immediate threat to the health or safety of the campus community, Broward College will 
issue emergency notifications without unnecessary delay upon confirmation of the incident. 

Emergency notifications are coordinated through the Department of Safety, Security, and Emergency 
Preparedness in collaboration with college leadership and, when appropriate, local law enforcement, fire 
rescue, emergency management agencies, and other emergency response partners. The content of an 
emergency notification is determined based on the nature of the incident and the information available at the 
time. Notifications may be withheld or delayed only when issuing the notification would compromise efforts to 
assist a victim, contain the emergency, respond to the incident, or otherwise mitigate the threat. 

The Associate Vice President of Public Safety, Senior Director of Emergency Management, Assistant Director of 
Public Safety Support Services, Emergency Management Coordinator, and other authorized personnel are 
responsible for approving and transmitting emergency notifications in accordance with college procedures. 

 

TIMELY WARNING NOTIFICATION CREATORS AND SENDERS 

SYSTEM TO USE 
PRIMARY 
MESSAGE 
CREATOR 

FIRST BACKUP MESSAGE 
CREATOR 

SECONDARY 
BACKUP MESSAGE 

CREATOR 

AUTHORITY FOR 
APPROVING & 

SENDING 
MESSAGES 

PRIMARY 
MESSAGE 
SENDER 

BACKUP MESSAGE 
SENDER 

Primary Modalities 

Email 
Senior Director of 

Emergency 
Management 

Public Safety Captain Clery Compliance 
Coordinator AVP, Public Safety 

Senior Director of 
Emergency 

Management 

Clery Compliance 
Coordinator 

Website 
Senior Director of 

Emergency 
Management 

Public Safety Captain Clery Compliance 
Coordinator AVP, Public Safety 

Senior Director of 
Emergency 

Management 

Clery Compliance 
Coordinator 

Secondary Modalities 

Telephone 
Senior Director of 

Emergency 
Management 

Public Safety Captain Clery Compliance 
Coordinator AVP, Public Safety 

Senior Director of 
Emergency 

Management 

Clery Compliance 
Coordinator 

BC Alert 
Senior Director of 

Emergency 
Management 

Public Safety Captain Clery Compliance 
Coordinator AVP, Public Safety 

Senior Director of 
Emergency 

Management 

Clery Compliance 
Coordinator 

https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-2.20.pdf
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FOLLOW-UP NOTIFICATIONS 
As additional information becomes available during an incident, Broward College may issue follow-up notifications 
providing updated instructions, status reports, protective actions, or other relevant information. When appropriate, an 
"All Clear" notification may be distributed to indicate that the emergency has been resolved and normal operations 
may resume. 

SYSTEM TESTING 
Broward College conducts periodic testing of the BC Alert emergency notification system and associated 
communication methods. These tests are intended to evaluate system functionality, verify operational readiness, and 
educate the campus community regarding emergency notification procedures. Test notifications may be announced 
in advance and are typically conducted at least twice annually. 

Test 1 – College-Wide BC Alert System Test 

Date: October 25, 2025, | Time: 9:00 a.m. | Type: Announced College-Wide Test | Scope: All campuses and centers | 
Description: Full test of BC Alert system components including email notification, text/voice messaging, classroom 
phones, website emergency banner, and Everbridge mobile application. Results were documented by the Emergency 
Management Division and reviewed by DSSEP leadership. 

Test 2 – College-Wide BC Alert System Test 

Date: December 7, 2025, | Time: 2:00 p.m. | Type: Announced College-Wide Test | Scope: All campuses and centers | 
Description: Full test of BC Alert system components including email notification, text/voice messaging, classroom 
phones, website emergency banner, and Everbridge mobile application. Results were documented by the Emergency 
Management Division and reviewed by DSSEP leadership. 

In addition to the two college-wide announced tests above, approximately eight internal tests of individual BC Alert 
system components were conducted by the Emergency Management Division during 2025 to evaluate subsystem 
functionality, delivery confirmation, and operational readiness across campuses and centers. 

UPDATING CONTACT INFORMATION 
Students, faculty, and staff are responsible for maintaining accurate and current contact information with Broward 
College to support the timely delivery of emergency communications, including BC Alert notifications, Emergency 
Notifications, and Timely Warnings. In accordance with Broward College Policy 6Hx2-2.20, all students and 
employees are required to provide and maintain up-to-date contact information with the College. Failure to comply 
with this requirement may result in corrective or disciplinary action consistent with applicable College policies, 
including the Student Code of Conduct (Policy 6Hx2-5.02), Resignation and Termination of Non-Instructional 
Personnel (Policy 6Hx2-3.25), and applicable collective bargaining agreements. 

Members of the College community are encouraged to review their contact information at the beginning of each term 
and update it promptly whenever changes occur. Additional information regarding updating contact information is 
available through the Department of Safety, Security, and Emergency Preparedness website at broward.edu/safety. 

EXTERNAL NOTIFICATION SUBSCRIBERS 
Students, faculty, and staff with active Broward College accounts are automatically enrolled in the primary BC Alert 
notification methods, including text messages, voice calls, and email notifications. Members of the public, including 
parents, family members, visitors, community stakeholders, and other interested individuals, may register to receive 
BC Alert emergency notifications through the College’s public notification enrollment process at 
member.everbridge.net/index/482415021654056 

Additional emergency information may be disseminated through the Broward College website, official social media 
channels, and local media outlets. Community members are encouraged to follow Broward College on social media 
to receive emergency updates and other important safety information: 

Facebook: www.facebook.com/BrowardCollege 

X (formerly Twitter): @BrowardCollege 

Emergency information may also be shared through local news and media organizations when appropriate to help 
inform the broader community of significant incidents affecting College operations or campus safety. 
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EMERGENCY NOTIFICATION METHODS 

Emergency notifications may be distributed using one or more communication methods, depending on the 
circumstances and the intended audience. Communication methods may include: 

• SMS text messages 

• Email notifications 

• Voice telephone calls 

• Everbridge 360 mobile application push notifications 

• Broward College website emergency banners 

• Desktop and network-based computer alerts 

• Digital signage and public display monitors 

• Blue Light Emergency Tower speaker announcements 

• Official Broward College social media channels 

• Media advisories and public information releases 

EMERGENCY COMMUNICATION METHODS 
The BC Alert emergency notification system consists of the following delivery methods which are grouped into 
three categories: primary, secondary and tertiary. Broward College recognizes the following system as the 
standard means of emergency communication. 

PRIMARY 
These are the primary notification methods that should be relied on the most. In any full-fledged warning, these 
methods will be utilized. In some cases where only a partial alert may be required, only a select few may  
be used. 

HOME PAGE (broward.edu): The College has the ability to post emergency notification messages on its public 
website at broward.edu. 

DESKTOP ALERTS – TO INCLUDE SELECT 

PUBLIC DISPLAY MONITORS: The College has the ability to pop up emergency alert messages on the screens of 
currently running computers, such as classrooms, libraries, computer labs, meeting rooms, offices, as well as 
Broward College laptops connected to the network. 

SMS TEXT MESSAGES: The College could send SMS text messages to registered phone of current students, 
faculty, staff and authorized community partners. 

E-MAIL: The College could send e-mail messages to the official Broward College email addresses of current 
students, faculty, staff and authorized community partners. 

VOICE PHONE CALLS: The College could make voice telephone calls to registered 

phones of current students, faculty, staff and authorized community partners. Voice calls also include 
communications directly to Classroom Emergency Phones. 

DIGITAL BILLBOARDS: The College has the ability to display BC Alert notification messages on all digital 
billboards throughout all college campuses and centers. 

BLUE EMERGENCY TOWER SPEAKERS: The College could make audible announcements of the BC Alert 
notification messages over the speakers attached to the blue emergency towers. 

BROWARD COLLEGE SAFETY APP: The Collegecan push emergency notifications through the 
Broward College Everbridge 360 Safety Application. This works for those users who have downloaded the 
application and have notifications turned on. 

https://www.broward.edu/
http://www.broward.edu/
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SECONDARY 
While many of the following delivery methods may also relay warnings, they are considered secondary because 
they may not be used in every case or may have some delay associated with them. 

FACEBOOK: The College has an official Broward College Facebook page. Alerts may be published to this 
account: facebook.com/BrowardCollege. 

 X (TWITTER): The College has a distinct and official Broward College presence on X. Alerts may be published to 
this account: twitter.com/BrowardCollege 

MEDIA ADVISORY: The College’s Public Information Officer has the ability to issue media advisories. 

HOTLINES: The College has access to various hotlines which may be used to share specified information. 

TERTIARY 
The following delivery methods may also relay emergency information, but they either have a substantial delay 
associated with them or are not within the direct administrative control of the College. 

NOAA WEATHER RADIO: The College relies, in part, upon the use of NOAA weather radios for the dissemination 
of severe weather watches, warnings and advisories. NOAA weather radios are readily available for purchase by 
Broward College departments and the public from numerous local and online retailers. 

TELEVISION, RADIO, NEWSPAPER AND ONLINE MEDIA: Broward College considers its media 

partners to be a critical part in emergency notifications and information sharing. As it is the usual role of news 
media outlets, if there is a significant emergency at Broward College, Broward College can expect its media 
partners to cover the story and get the word out. 

WORD OF MOUTH: While this may be the emergency communication method Broward College can control the 
least, it cannot be discounted. Word of mouth re-dissemination of BC Alert emergency information is one of the 
most effective and critical delivery methods available. Community members can do their part by relaying official 
BC Alert emergency information to peers, friends, family members, or pretty much everyone seen on campus. 
Repost. Retweet. Quote. Whatever it takes to spread the word. Part of the responsibility for participants 
spreading information is to make sure that it is current and accurate. Individuals should only share  
BC Alert information. 

 BC ALERT MASS NOTIFICATION SYSTEM SENDERS 

SYSTEM TO USE 
AUTHORITY TO 

APPROVE 
ISSUANCE 

PRIMARY MESSAGE 
SENDER 

BACKUP MESSAGE 
SENDER 

ADDITIONAL INDIVIDUALS IF 
PREVIOUS ARE NOT AVAILABLE 

TIME SENSITIVE INCIDENTS 

BC ALERT 

AVP, Public 
Safety or 
Incident 

Commander 

Senior Director, Emergency 
Management or SOC 

Dispatcher for Buttons Only 

Asst. Director Support 
Services, Emergency 

Management 
Coordinator 

AVP, Public Safety 

MORE TIME PERMITTED 

BC Alert 
AVP, Public Safety 

or Incident 
Commander 

Senior Director, Emergency 

Asst. Director Support 
Services, Emergency 

Management 
Coordinator 

AVP, Public Safety 

http://www.facebook.com/BrowardCollege
http://www.facebook.com/BrowardCollege
https://twitter.com/BrowardCollege
https://twitter.com/BrowardCollege
https://twitter.com/BrowardCollege
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SAFETY REPORTING AND TIP LINE 
The Everbridge 360 application includes a safety reporting feature that allows users to submit tips and report 
suspicious, concerning, or potentially dangerous activity. Reports may include information regarding threats, 
criminal activity, safety concerns, behavioral concerns, harassment, acts of violence, or other situations that 
may impact the safety and security of the Broward College community. 

Reports may be submitted with or without identifying information, allowing individuals to share safety concerns 
in a manner that is most comfortable for them. Individuals are encouraged to provide as much information as 
possible to assist the College in evaluating and responding to reported concerns. 

The reporting feature supports Broward College's commitment to maintaining a safe learning and working 
environment and assists the College in meeting applicable state requirements related to campus safety 
reporting. Reports submitted through the application are reviewed by appropriate College officials and, when 
necessary, referred to law enforcement or other response agencies for investigation and follow-up. 

EVERBRIDGE 360 MOBILE APPLICATION 
Broward College utilizes the Everbridge 360 mobile application as an integrated component of its BC Alert 
emergency notification system. The application provides users with direct access to emergency 
communications, safety resources, reporting tools, and other safety-related services from their mobile devices. 

Students, faculty, and staff are strongly encouraged to download the Everbridge 360 application and enable 
push notifications. When activated, the application serves as an additional delivery method for BC Alert 
emergency notifications and allows users to receive emergency messages and updates directly on their mobile 
devices. The application also supports Broward College's ongoing efforts to enhance emergency preparedness, 
safety awareness, and campus communications. 
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DRUGS & 
ALCOHOL 
 

Broward College is committed to maintaining a safe, 
healthy, and productive learning and working 
environment that is free from the unlawful use of 
alcohol and controlled substances. In accordance 
with the Drug-Free Schools and Communities Act 
(DFSCA), the Drug-Free Workplace Act, and applicable 
federal and Florida law, Broward College annually 
provides students and employees with information 
regarding standards of conduct, legal sanctions, 
health risks, available counseling and treatment 
resources, institutional sanctions, and alcohol and 
other drug prevention programs. 

STANDARDS OF CONDUCT 
Broward College prohibits the unlawful manufacture, 
distribution, dispensing, possession, or use of 
controlled substances on college property or as part of 
any college-sponsored activity. 

The possession, use, sale, or distribution of alcoholic 
beverages on college property or at college-sponsored 
events is prohibited unless specifically authorized by 
the College for an approved event. Students are 
prohibited from being under the influence of alcohol 
while on college property or while participating in 
college-sponsored or College-sanctioned activities. 

These standards are established in Broward College 
Policies 6Hx2-6.32, 6Hx2-5.18, the Student Code of 
Conduct (Policy 6Hx2-5.02), and the Drug-Free 
Workplace Policy and Procedure (6Hx2-3.05). 
Students and employees are expected to comply with 
all applicable federal, state, and local laws regarding 
alcohol and controlled substances. 

LEGAL SANCTIONS 
Violations of federal and Florida laws governing 
alcohol and controlled substances may result in 
criminal prosecution, fines, imprisonment, probation, 
mandatory substance abuse treatment, suspension or 
revocation of driving privileges, or other penalties 
imposed by the courts. 

Under Florida law, it is unlawful to: 

• Possess or consume alcoholic beverages while 
under the age of 21. 

• Sell, furnish, or provide alcoholic beverages to 
any person under the age of 21. 

• Manufacture, possess, distribute, or use 
controlled substances except as authorized  
by law. 

Federal law provides significant criminal and civil 
penalties for the unlawful manufacture, distribution, 
dispensing, possession, or use of controlled 
substances. Penalties vary based on the type and 
quantity of the substance involved, prior criminal 
history, and other factors. Additional information 
regarding federal controlled substance penalties is 
available through the U.S. Drug  
Enforcement Administration. 

HEALTH RISKS 
The unlawful use of alcohol and controlled substances 
poses significant health and safety risks and may 
impair judgment, coordination, reaction time, and 
academic or work performance. 

Health risks associated with alcohol misuse include, 
but are not limited to: 

• Impaired judgment and coordination. 

• Increased risk of motor vehicle crashes and 
other accidents. 

• Alcohol poisoning. 

• Liver disease, heart disease, and  
certain cancers. 

• Dependence and addiction. 

• Depression, anxiety, and other mental  
health disorders. 

Health risks associated with the unlawful use of 
controlled substances vary depending on the 
substance but may include: 

• Impaired memory, concentration, and decision-
making. 

• Respiratory and cardiovascular complications. 

• Overdose and death. 

• Physical dependence and addiction. 

• Anxiety, depression, paranoia, psychosis, and 
other mental health disorders. 

• Communicable diseases associated with 
intravenous drug use. 
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INSTITUTIONAL SANCTIONS 
Students who violate College alcohol or drug policies are subject to disciplinary action in accordance with 
Broward College Policy 6Hx2-5.18 and the Student Code of Conduct (Policy 6Hx2-5.02). Sanctions may include 
educational interventions, disciplinary probation, suspension, expulsion, referral for assessment or treatment, 
or other disciplinary measures as appropriate. 

Students may also be required to submit to drug screening when observed behavior reasonably indicates 
impairment from drugs or alcohol that affects their ability to safely or effectively participate in an academic 
program. Refusal to comply with a required drug screening shall be treated as a positive test result. Depending 
on the circumstances and applicable program requirements, the College may dismiss a student from the 
College or from a specific academic program. 

Faculty and staff are required to comply with the Broward College Drug-Free Workplace Policy and Procedure 
(6Hx2-3.05). Employees who violate this policy are subject to disciplinary action, up to and including 
termination of employment. The College may also require an employee to satisfactorily complete a substance 
abuse assistance or rehabilitation program approved by an appropriate federal, state, or local agency. 

Institutional disciplinary action may be imposed independently of any criminal proceedings arising from the 
same conduct. 

DRUG AND ALCOHOL ABUSE PREVENTION PROGRAMS 
Broward College provides alcohol and other drug prevention, education, and awareness programs throughout 
the academic year for students and employees. Programs are coordinated through the Office of Student Life and 
other College departments in partnership with federal, state, and local law enforcement agencies, healthcare 
providers, and community organizations. 

Educational initiatives may include orientation programs, workshops, awareness campaigns, guest speakers, 
online educational resources, and prevention activities addressing alcohol misuse, illicit drug use, overdose 
prevention, and healthy decision-making. 

In accordance with the Drug-Free Schools and Communities Act, Broward College conducts a biennial review of 
its Alcohol and Other Drug Prevention Program to determine its effectiveness, ensure consistent enforcement of 
disciplinary sanctions, and identify improvements where needed. 

DRUG AND ALCOHOL ABUSE AWARENESS PROGRAMS FOR STUDENTS 
The Office of Student Life at each Broward College campus sponsors drug and alcohol prevention and education 
programs in partnership with state and local law enforcement agencies and community nonprofit organizations. 
These initiatives include educational workshops, awareness campaigns, prevention programming, and outreach 
activities designed to promote healthy decision-making and reduce substance misuse. 

In addition, Broward College provides students with access to counseling and behavioral health services 
through its partnership with MYCOLLEGEDOCTOR.COM (or browardcollege.mycollegedoctormember.com). 

FOR EMPLOYEES 
The Office of Human Resources, Talent and Culture, offers an Employee Assistance Program (EAP) to employees 
through The Standard®. The EAP provides confidential counseling for mental and behavioral health challenges 
such as depression, anxiety, grief, family and other relationship issues, substance use, and financial and legal 
concerns. Services also include online preparation of wills and other legal documents, and identity theft 
resolution. Access includes household members such as spouses, domestic partners, and dependent children 
to age 26. Health Advocate, which is solely responsible for providing and administering the EAP services, offers 
additional resources and referrals. Employees and eligible household members may reach the EAP 24 hours a 
day, seven days a week at 877-851-1631 (TTY 711) or at healthadvocate.com/standard6. 

STUDENT COUNSELING 
Broward College provides confidential counseling services to support students experiencing personal, 
academic, or emotional challenges that may affect their academic success and overall well-being. Services are 
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available to all full-time and part-time students and include assistance with anxiety, depression, stress 
management, relationship concerns, substance misuse, trauma, body image concerns, anger management, 
sexual assault recovery, and other behavioral health issues. 

Students may schedule an appointment or access 24-hour crisis support by calling 1-833-398-0805, available 
24 hour a day, 7 days a week, 365 days a year . 

Appointment may also be scheduled through mycollegedoctor.com 
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A SMOKE & TOBACCO FREE 
COLLEGE 

 

Broward College is committed to providing a safe, healthy, and welcoming environment for students, faculty, 
staff, and visitors. In accordance with Broward College Policy 6Hx2-7.21, the College maintains a smoke- and 
tobacco-free campus. 

The use, distribution, or sale of tobacco products or devices intended to simulate tobacco use including, but not 
limited to, cigarettes, cigars, pipes, chewing tobacco, snuff, electronic cigarettes, and other vaping devices—is 
prohibited in all indoor and outdoor areas of college property and facilities owned, leased, or operated by 
Broward College. 

This prohibition applies to, but is not limited to, building entrances, atriums, hallways, courtyards, parking lots, 
sidewalks, grounds, rooftops, exit ways, and all other exterior areas. Smoking and the use of tobacco or vaping 
products are also prohibited in college-owned or leased vehicles, regardless of location. 

The College expects all students, employees, contractors, and visitors to comply with this policy. Individuals 
who fail to comply may be subject to appropriate corrective or disciplinary action in accordance with applicable 
College policies and procedures. 

In addition to supporting the health and well-being of the College community, the smoke- and tobacco-free 
policy helps reduce litter and environmental pollution associated with tobacco and vaping products.
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STUDENT DISCIPLINARY 
PROCEDURES 
 

College disciplinary proceedings are detailed in Broward College’s Code of Conduct, 6Hx2-5.02 and A6Hx2-
5.02. Noted below are some pertinent items regarding disciplinary processes and hearings:  

TYPES OF DISCIPLINARY PROCEDURES  
Student conduct violations are adjudicated according to Broward College Policy and Procedure 5.02 – Student 
Code of Conduct. Conduct violations that include academic misconduct (such as academic dishonesty) are 
also addressed according to Policy and Procedure 4.19 – Grades and Grade Appeals. Conduct violations related 
to sexual harassment/misconduct are addressed according to Policy and Procedure 5.39 – Sexual 
Harassment/Misconduct. 

HOW TO FILE A DISCIPLINARY COMPLAINT  
Any person may report an allegation of disruptive behavior to the Dean of Students by completing the Non-
Academic Conduct Violations Reporting Form. Academic dishonesty may be reported to the Dean of Students 
by completing the Academic Dishonesty Reporting Form. Incidents related to sexual harassment/misconduct 
may be reported to the Title IX Coordinator by completing the Sexual Harassment/Misconduct Reporting Form.  

RANGE OF PROTECTION MEASURES FOR VICTIMS FOLLOWING ALLEGATIONS  
The College will take immediate and appropriate steps to support the complainant to mitigate the possibility of 
future violations of the code of conduct and to support the complainant’s educational pursuits. Such support 
includes, but is not limited to, assisting the student with notifying law enforcement, recommending appropriate 
community support, recommending options for counseling, assisting with modifications to class schedules and 
locations and other academic support as may be needed, and assisting with initiating a college complaint and 
investigation against the referred student in accordance with appropriate college policy and procedure.  

STEPS, ANTICIPATED TIMELINES, AND DECISION-MAKING PROCESS  
The College will take immediate and appropriate steps to support the complainant to mitigate the possibility of 
future violations of the code of conduct and to support the complainant’s educational pursuits. Such support 
includes, but is not limited to, assisting the student with notifying law enforcement, recommending appropriate 
community support, recommending options for counseling, assisting with modifications to class schedules and 
locations and other academic support as may be needed, and assisting with initiating a college complaint and 
investigation against the referred student in accordance with appropriate college policy and procedure.  

STANDARD OF EVIDENCE  
Broward College uses the standard of preponderance of the evidence as the standard of evidence.  

POSSIBLE SANCTIONS WHICH MAY BE IMPOSED FOLLOWING RESULTS  
• Warning – A notice in writing to the student that they have violated institutional regulations indicating the 

potential consequences of future violations.  

• Probation – A written reprimand for violation of specified regulations. Probation is for a designated period 
and includes the probability of more severe disciplinary sanctions if the student is found to have violated 
any institutional regulation(s) during or after the probationary period.  

• Loss of Privileges – Denial of specified privileges for a designated period.  

• Fines – A student may be required to pay fines incurred (i.e. parking, library, etc.) as a condition for 
complying with the sanction imposed.  
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• Restitution – Compensation for loss, damage or injury; this may take the form of appropriate service 
and/or monetary or material replacement.  

• Discretionary Sanctions – Work assignments, community service to the College, counseling referrals or 
other related discretionary sanctions.  

• Administrative Withdrawals – Withdrawal for all courses without refund. Students receiving financial aid 
are subject to Broward College Policy 6Hx2-5.11 – Financial Aid.  

• Trespass – in accordance with Broward College Policy 6Hx2-2.02, students may be prohibited from 
entering Broward College locations.  

• College Suspension – Separation of the student from the College for a definite period, after which the 
student or student organization is eligible to return; conditions for readmission may be specified.  

• College Expulsion – Permanent separation of the student from the College.    
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RIGHTS ASSOCIATED WITH BROWARD COLLEGE DISCIPLINARY PROCEEDINGS 
In accordance with Broward College Policy 6Hx2-5.02, both the complainant and the respondent are entitled to 
the same opportunities throughout the institutional disciplinary process. 

Each party may be accompanied to any related meeting or proceeding by an advisor of their choice. Broward 
College does not limit the choice or presence of an advisor for either party. However, the advisor's role is limited 
to providing support and assistance to the student and may not speak on the student's behalf or otherwise 
participate, directly or indirectly, in proceedings before a Student Conduct Committee. 

The College conducts all disciplinary proceedings in a manner that is prompt, fair, impartial, and consistent with 
institutional policies. The process is designed to be transparent to both the complainant and the respondent. 
Both parties will receive: 

• Timely notice of meetings or proceedings at which either or both parties may be present. 

• Timely and equal access to information that will be used during formal or informal disciplinary meetings 
and hearings. 

• An investigation and resolution conducted by officials who are free from conflicts of interest or bias for 
or against either party. 

Broward College provides written, simultaneous notification to both the complainant and the respondent of the 
outcome of any institutional disciplinary proceeding arising from allegations of a crime of violence, dating 
violence, domestic violence, sexual assault, or stalking. These notifications include: 

• The outcome and results of the disciplinary proceeding. 

• Procedures available to both parties to appeal the results. 

• Any changes to the outcome before it becomes final. 

• The date on which the results become final. 
If the complainant dies as a result of the alleged crime or offense, the College will provide the results of the 
disciplinary proceeding to the victim's next of kin, as permitted by law. 

All proceedings are conducted through a prompt, fair, and impartial investigation and resolution process. The 
College generally strives to resolve complaints involving domestic violence, dating violence, sexual assault, and 
stalking within sixty (60) days of receiving a report. When good cause exists, the timeframe may be extended. In 
such cases, both parties will receive written notice of the delay and the reason for the extension. 

Investigations and disciplinary proceedings involving domestic violence, dating violence, sexual assault, and 
stalking are conducted by officials who receive annual training on issues related to these offenses and on 
conducting investigations and adjudications that protect the safety of complainants and promote 
accountability. These officials also receive specialized training on investigative and hearing processes 
consistent with Title IX and the Clery Act. 

Consistent with the Family Educational Rights and Privacy Act (FERPA), Broward College may disclose the final 
results of a disciplinary proceeding to an alleged victim of a crime of violence or a non-forcible sex offense, 
regardless of whether the institution determined that a policy violation occurred. If the victim is deceased 
because of the crime or offense, the College may disclose the results of the disciplinary proceeding to the 
victim's next of kin, as permitted by law. 

APPEALING THE RESULTS OF THE INSTITUTIONAL DISCIPLINARY PROCEEDINGS 
A referred student, student organization, or complainant may appeal sanctions imposed by the Dean of 
Students by submitting a written appeal to the College Ombudsperson within five (5) business days of receiving 
the sanction decision. 

Sanctions imposed by the Dean of Students become effective immediately unless an appeal is submitted. In 
such cases, the Dean of Students, in consultation with the College Ombudsperson, will determine whether the 
sanctions will remain in effect pending the outcome of the appeal. 
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In considering an appeal, the College Ombudsperson will limit the review to determining whether the student or 
student organization received a fair hearing in accordance with established policies and procedures. Appeals 
may be considered only on one or more of the following grounds: 

• A substantial procedural error occurred that rendered the process or outcome fundamentally unfair. 

• New substantive evidence has been discovered that was not reasonably available at the time of the 
hearing and that could significantly affect the outcome of the case. 

• The finding and/or sanction was fundamentally unfair or inappropriate. 

The College Ombudsperson will generally limit the review to the written appeal and the record of the hearing. In 
exceptional circumstances, the Ombudsperson may, at their discretion, meet with involved students, student 
organizations, witnesses, or other relevant parties. 

After reviewing the appeal, the College Ombudsperson may: 

• Determine that there are no grounds for the appeal. 

• Refer the matter back to the Dean of Students for further review, identifying specific issues to be 
reconsidered and establishing a timeframe for review. 

• Modify the findings and/or sanctions imposed by the Dean of Students. 

Sanctions imposed as a result of an appeal may be reduced, affirmed, or modified as deemed appropriate 
based on the findings of the review. 
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EMPLOYEE DISCIPLINARY 
PROCEDURES 

EMPLOYEE DISCIPLINARY GOVERNING POLICIES  
• Broward College Policy Manual 6Hx2-3.25 Resignation and Termination of Non-Instructional Personnel  

• Broward College Policy Manual 6Hx2-3.28 Filing of Complaints for Administrative and Non- Represented 
Professional Technical Staff  

• Federation of Public Employees (FPE) Collective Bargaining Agreement (General laborers)  

• United Federation of Faculty (UFF) Collective Bargaining Agreement (Faculty)  

TYPES OF DISCIPLINARY PROCESSES  
The College follows established disciplinary procedures according to the Employee Disciplinary Governing 
Polices identified above to assist in changing behavior and increasing performance. This means that employee 
misconduct or performance challenges are addressed using corrective measures dependent on current and 
past performance. Disciplinary processes are administered consistently and in a non-discriminatory manner. 
Corrective Disciplinary measures may include, but are not limited to, a verbal reprimand documented in writing, 
written reprimand, suspension without pay, demotion, or termination of employment.  

HOW TO FILE A DISCIPLINARY COMPLAINT  
Broward College encourages supervisors and employees to resolve their differences as soon as possible; 
however, in order that employees may be assured fair consideration of their problems, a means of review and 
appeal to a higher level of authority, without prejudice, is established in Broward College 6Hx2-3.28.  

Represented employees governed by a union collective bargaining agreement may file grievance through the 
grievance resolution processes outlined in the respective union contract and must be in writing.  

STEPS, ANTICIPATED TIMELINES, AND DECISION-MAKING PROCESS  
Steps to recommend discipline follows Broward College Policies or a respective collective bargaining 
agreement. Cases where an investigation may have to be conducted to determine facts as they relate to a policy 
violation should be discussed with and coordinated with the Employee Relations Division of the Talent and 
Culture  Human Resources department. 

STANDARD OF EVIDENCE  
The standard of evidence will be fact driven, using reasonable person standards, and the interpretation of 
witness statements and facts to support such disciplinary recommendations. Using the preponderance of the 
evidence presented.  

POSSIBLE SANCTIONS WHICH MAY BE IMPOSED FOLLOWING RESULTS  
Disciplinary measures may include but are not limited to a verbal reprimand reduced to writing, written 
reprimand, suspension without pay, demotion, and termination of employment.  

https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.25.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.28.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.28.pdf
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SEXUAL MISCONDUCT 
AND VIOLENCE 

 

Broward College is committed to creating a safe educational environment for all students, faculty, and staff. No 
student, faculty, or staff may commit or attempt to commit sexual violence against any student or employee of 
the College or against any person at a college-sponsored or supervised activity. Sexual misconduct and violence 
of any kind, including, but not limited to, sexual violence, domestic violence, dating violence, stalking, sexual 
harassment, or retaliation for reporting such offenses, will not be tolerated and are prohibited conduct. Toward 
that end, Broward College issues this statement of policy to inform the campus community of College programs 
to address domestic violence, dating violence, sexual assault and stalking as well as the procedures for 
institutional disciplinary action in cases of alleged dating violence, domestic violence, sexual assault, or 
stalking, which will be followed regardless of whether the incident occurs on or off campus when it is reported to 
a College official. 

Sexual misconduct also applies in instances where consent cannot be given (e.g. student’s age, use of drugs or 
alcohol, or disability). All members of the Broward College community are afforded protections from sexual 
misconduct and any hostile education environment resulting from such misconduct, regardless of the sex, 
sexual orientation, or gender identity of either the alleged perpetrator or complainant, including when both are 
members of the same sex. In addition to any criminal or civil actions which may be pending or in process, the 
College may pursue a separate disciplinary action against any student believed to have committed or attempted 
a sexual battery as defined in Florida State Statute 794.011. 

SEXUAL HARASSMENT POLICY 
Broward College policies 6Hx2-5.39, 6Hx2-5.02, and 6HX2-3.31 prohibit sexual harassment. Sexual 
harassment includes but is not limited to: 

• Unwelcome physical contact of a sexual nature such as patting, pinching or unnecessary 
touching. 

• Overt or implied threats against an individual to induce him/her to perform sexual favors or to 
engage in an unwelcome sexual relationship. 

• Verbal innuendos or jokes of a sexual nature, including graphic or degrading verbal comments 
about an individual and/or his or her appearance. 

• Use of sexually suggestive terms or gestures to describe a person’s body, clothing or sexual 
activities. 

• Displaying or posting offensive sexually suggestive pictures or materials on campus. 

RISK REDUCTION FOR SEXUAL VIOLENCE 
Understanding how to reduce one’s risk of being a potential target of sexual violence is very important. Key 
components of reducing risk involve situational awareness and trusting one’s instincts. The list of tips below may 
help decrease one’s potential chances of sexual violence: 

• Always be aware of your surroundings and attempt to travel with a friend or group if possible. If on 
campus, utilize the Safety Escort Program. 

• Be sure to inform someone you know very well what your plans are if you plan to attend an event, gathering, 
or go on a date with an individual you do not know very well. 

• Never leave a beverage unattended or accept a drink from an open container. 

• If you consume alcohol do so in moderation and know your limits. 

• Travel and attend activities with a group of friends. Arrive together, keep an eye on each other, and  
leave together. 

https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-5.39.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-5.02.pdf
https://www.broward.edu/legal/policies-and-procedures/_docs/policy/6hx2-3.31.pdf
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• Clearly ensure when you are with someone, they understand your limits and/or expectations from  
the start. 

• If you feel uncomfortable or pressured, leave and call for help. 

• Remember, you have the right to say “No” even if you first say “Yes” and then change your mind. You also 
have the right to say “No” even if you have had previous intimate relations with the individual. 

• Always know where your phone is or the nearest available phone. 

PROCEDURES FOR VICTIMS OF SEX OFFENSE, DOMESTIC VIOLENCE, DATING VIOLENCE, 
SEXUAL ASSAULT, AND STALKING 
Broward College Public Safety strongly advocates that the victim of a sexual assault reports the incident in a 
timely manner. Keep in mind it is your option to notify or decline to notify law enforcement and if you decide to, 
you may be assisted by Public Safety. Please keep in mind that time is a critical factor for evidence collection 
and preservation. Filing a police report will: 

• Ensure that a victim of sexual assault receives the necessary medical treatment and tests, at no cost to 
the victim. 

• Provide the opportunity for collection of evidence which cannot be obtained later, that will be helpful in 
prosecution. This evidence may assist in proving that the alleged criminal offense occurred or may be 
helpful in obtaining a protection order. 

• Ensure the victim has access to free confidential counseling from counselors specifically trained around 
sexual assault crisis intervention. 

Involvement in Law Enforcement 

Although the College strongly encourages all members of its community to report violations of this policy to law 
enforcement, it is the victim’s choice whether to make such a report. 

Go to a Safe Location 

Safety is the number one priority. If someone is in danger, they should call 911 while on the phone until help 
arrives. Law enforcement, as well as Public Safety, will assist anyone if they choose to prosecute the assailant. 
Keep in mind it is one’s option to notify or decline to notify law enforcement. Regardless of a victim’s choice, 
Public Safety can assist. 

Seeking Medical Attention and Save Evidence 

Victims should not shower, wash, douche or change clothes because valuable evidence could be destroyed. If 
possible, victims shouldn’t urinate before seeking help. If a victim may have been drugged, the first urine that 
leaves the victim’s body is the most likely to contain evidence of drugs. Victims should request that the hospital 
take a urine sample for drug toxicology testing to be done. Victims should write down as much as they can 
remember about the circumstances of the assault, including a description of the assailant. After an incident of 
sexual assault, dating violence or domestic violence, the victim should consider seeking medical attention as 
soon as possible. 

In Florida, evidence may be collected even if a victim chooses not to make a report to law enforcement. It is 
important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean the bed/ linen/area 
where they were assaulted if the offense occurred within the past 96 hours so that evidence may be preserved 
that may assist in proving that the alleged criminal offense occurred/or is occurring or maybe helpful in 
obtaining a protection order. In circumstances of sexual assault, if victims do not opt for forensic evidence 
collection, health care providers can still treat injuries and take steps to address concerns of pregnancy and/or 
sexually transmitted infections. Victims of sexual assault, domestic violence, stalking, and dating violence are 
encouraged to also preserve evidence by saving text messages, instant messages, social networking pages, 
other communications, and keeping pictures, logs or other copies of documents, if they have any, that would be 
useful to college adjudicators/ investigators or police. 

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible 
prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the incident more 
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difficult. If a victim chooses not to make a complaint regarding an incident, he or she nevertheless should 
consider speaking with Public Safety or law enforcement to preserve evidence if the victim decides to report the 
incident to law enforcement or the College later to assist in proving that the alleged criminal offense occurred or 
that may be helpful in obtaining a protection order. 

Under the Violence Against Women and Department of Justice Reauthorization Act of 2005, starting in 2009, 
states must certify that they do not “require a victim of sexual assault to participate in the criminal justice 
system or cooperate with law enforcement to be provided with a forensic medical exam, reimbursement for 
charges incurred because such an exam, or both.” 
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RESOURCES FOR SURVIVORS OF SEXUAL MISCONDUCT AND VIOLENCE 
Broward College strongly advocates that survivors of sexual violence consider the following resources. 

On and Off Campus Services for Victims 

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Broward College will 
provide written notification to students and employees about existing assistance with and/or information about 
obtaining resources and services including counseling, health, mental health, victim advocacy, legal assistance, 
visa and immigration assistance, student financial aid and assistance in notifying appropriate local law 
enforcement. These resources include the following: 

Various counseling options are available through Broward College — including MyCollegeDoctor.com for 
students and the Employee Assistance Program (EAP), administered by Health Advocate, for employees. 

 

Other resources available to persons who report being the victim of sexual assault, domestic violence, dating violence, or 
stalking, include: 

Rape, Abuse, and Incest National Network: www.rainn.org  

Department of Justice: www.justice.gov/ovw/sexual-assault 

Department of Education, Office of Civil Rights: 202-514-3847 

ON CAMPUS SERVICE PROVIDER CONTACT INFORMATION 

Counseling (Students) Broward College 833-398-0805 

Counseling (Faculty/Staff) Employee Assistance Program 877-851-1631 

Mental Health Broward College 833-398-0805 

Student Financial Aid Broward College Office of Student Financial Aid Services 954-201-2330  

OFF CAMPUS SERVICE PROVIDER CONTACT INFORMATION 

 24-Hour Crisis Line: Information and Referral 211 

Counseling National Sexual Assault Hotline 800-656-4673 

 National Domestic Violence Hotline 800-799-7233 

 

Mental Health 

24-Hour Crisis Line: Information and Referral 211 

National Sexual Assault Hotline 800-656-4673 

National Domestic Violence Hotline 800-799-7233 

 24-Hour Women in Distress of Broward (Shelter) 954-761-1133 

Victim Advocacy Broward Sheriff’s Office Victim/Witness Services 954-321-4122 

 Bureau of Victim Services (Tallahassee) 800-226-6667 

 Department of State Correction, Victim Assistance 850-488-9166 

 

 

Legal Assistance 

Broward County Legal Aid Service 954-765-8950 

Family Court Services (Injunction for Protection) 954-831-7693 

State Attorney, Broward County 954-831-6955 

State Attorney’s Office, Victim Advocate 954-765-4133 

Visa and Immigration Florida Immigrant Advocacy Center 305-573-1106 

http://www.rainn.org/
https://www.justice.gov/ovw/sexual-assault
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REPORTING SEXUAL MISCONDUCT AND VIOLENCE 
Reports of alleged sexual harassment or sexual misconduct may be made by completing the Sexual 
Harassment/Sexual Misconduct Reporting Form.  

The College is also considered to be “on notice” regarding allegations of sexual harassment or sexual 
misconduct if a report is made to an “Official with Authority to Institute Corrective Measures.” Depending on the 
status of the individual accused of sexual harassment/sexual misconduct (referred to as the Respondent), 
reports may be made to the following individuals:  

If Respondent is a student: 

• Title IX Coordinator TitleIXCoordinator@broward.edu| 954-201-4886  

• Dean of Students (on any campus)  

• Senior Director, Student Conduct and Integrity | conduct@broward.edu 

• Student Conduct Specialist | conduct@broward.edu  

If Respondent is an Employee: 

•  Title IX Coordinator | TitleIXCoordinator@broward.edu | 954-201-4886 

•  Vice President, Talent and Culture, Human Resources | edhumanresources@broward.edu  

•  Senior Director, Employee Relations | ERAA@broward.edu 

Depending on the circumstances, students may also contact Public Safety at 954-201-4357 (HELP) and/or local 
law enforcement.  

 
 

PUBLIC SAFETY 954-201-HELP (4357) 

Central Campus Building 20 

North Campus Building 46, Room 101 

South Campus Building 71, Room 131 

DEAN OF STUDENTS 

Central Campus Adam Derosa Building 19 954-201-6874 

South Campus  Jennifer Kross Building 68 954-201-8051 

North Campus  Joseph Metts Building 46 954-201-2301 

TITLE IX COORDINATOR 

Central Campus Alethea Oliphant Building 17 954-201-4886 

EMPLOYEE RELATIONS 
 

   

Cypress Creek  Anthony Carrabis Building 1401/First Floor 954-201-6522 

mailto:|%20TitleIXCoordinator@broward.edu
mailto:conduct@broward.edu
mailto:TitleIXCoordinator@broward.edu
mailto:edhumanresources@broward.edu
mailto:ERAA@broward.edu
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TITLE IX 
Title IX of the Education Amendments of 1972 protects people from discrimination based on sex in education 
programs or activities which receive federal financial assistance. Acts such as sexual assault, sexual 
harassment, and misconduct constitute such discrimination prohibited by Title IX. 

Any member of the College community may report instances of discrimination based on sex to the Broward 
College Title IX Coordinator. The Title IX Coordinator for Broward College is the Senior Director of Student 
Conduct and Integrity. 

Contact Information:  
Alethea Oliphant 
Senior Director, Student Conduct and Integrity, and Title IX Coordinator 
Building 17  
A. Hugh Adams Central Campus 3501 Davie Road Davie, Florida 33314 954-201-4886 
titleixcoordinator@broward.edu 

CONFIDENTIALITY 
Personal identifiable information about the victim and other necessary parties will be treated as confidential 
and only shared with people who have a specific need-know, i.e., those who are investigating/adjudicating the 
report or those involved in providing support services to the victim, including accommodation and protective 
measures. By only sharing personally identifiable information with individuals on a need-to-know basis, the 
institution will maintain as confidential, any accommodation or protective measures provided to the victim to 
the extent that maintaining such confidentiality would not impair the ability of the institution to provide the 
accommodations or protective measures. 

The College does not publish the name of crime victims or other identifiable information regarding victims in the 
Daily Crime Log or in the annual crime statistics that are disclosed in compliance with the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act. Furthermore, if a Timely Warning Notice 
is issued based on a report of domestic violence, dating violence, sexual assault or stalking, the name of the 
victim and other personally identifiable information about the victim will be withheld. 

mailto:titleixcoordinator@broward.edu
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CONFIDENTIALITY AND TITLE IX 
If the complainant wants to reveal an allegation of sexual misconduct but also wants to maintain confidentiality, 
the student should be aware that the College will consider the request but cannot guarantee that the College 
will be able to honor it, and the complaint will be reported to the Title IX coordinator, and an investigation  
will be initiated.  

If the College does honor a student’s request for confidentiality, the student must understand the College’s 
ability to investigate and issue sanctions will be severely limited. Additionally, if the College believes that the 
reported incident poses a continuing threat to other people, or if mandatory reporting is required by law, the 
College may be able to honor the request for confidentiality. Additionally, any supportive measures provided to 
either party will be maintained as confidential to the extent that maintaining such confidentiality does not impair 
the College’s ability to provide those supportive measures.  

PRIVILEGED COMMUNICATION 
The College does not directly employ staff who can provide students complete confidentiality regarding 
complaints of sexual misconduct (sometimes known as “privileged communications,” provided by pastoral 
counselors and mental health professionals). However, the College currently has a partnership with Henderson 
Behavioral Health Services who can provide confidentiality in accordance with law. Complainants should note 
that even privileged communication is limited by laws governing mandatory reporting of certain crimes. 

RIGHTS OF SURVIVORS OF SEXUAL ASSAULT, DOMESTIC VIOLENCE, DATING VIOLENCE, 
AND/OR STALKING 
Under federal law, survivors of sexual assault, domestic violence, dating violence, and stalking have rights. 
These rights, accommodations, and protective measures which are afforded are regardless of whether the 
individual wishes to remain anonymous or report the crime to public safety or law enforcement and regardless 
of whether the offense occurred on or off campus. These rights are afforded to students, faculty, and staff alike. 

In addition to the above-mentioned, Broward College honors all injunctions for protection, no contact orders, 
and restraining orders in which the College is listed as a restricted area for the defendant. 
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UPON RECEIVING A REPORT: 

• Broward College will ensure that survivors’ immediate safety and medical needs are addressed by 
contacting appropriate emergency services. 

• Notify survivors of their options for contacting law enforcement including on campus law enforcement 
partners and local police. Included within these options is your right not to make a report to law 
enforcement. However, if you do, Public Safety will assist you in contacting law enforcement and may 
provide information on your behalf to them if requested. 
Notify survivors of and, upon request, assist with contacting available counseling and community victims’ 
advocacy services. 

• Broward College will assist complainants and respondents, upon request, with changes to academic, 
enrollment, or class schedules when such accommodation is reasonably available. The College will 
maintain the confidentiality of any accommodations or protective measures to the extent possible, 
provided that doing so does not impair the College’s ability to implement or maintain those 
measures.Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, 
Broward College will provide written notification to students and employees about accommodations 
available to them, including academic, transportation and working situations. The written notification will 
include information regarding the accommodation options, available assistance in requesting 
accommodation, and how to request accommodation and protective measures (i.e., the notification will 
include the name and contact information for the individual or office that should be contacted to request 
the accommodation). 

• At the victim’s request, and to the extent of the victim’s cooperation and consent, College offices will 
work cooperatively to assist the victim in obtaining accommodation. If reasonably available, a victim may 
be offered changes to academic, working or transportation situations regardless of whether the victim 
chooses to report the crime to Public Safety or local law enforcement. Examples of options for a 
potential change to the academic situation may be to transfer to a different section of a class, withdraw 
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and take a class at another time if there is no option for moving to a different section, etc. Possible 
changes to work situations may include changing working hours. Possible changes in. transportation may 
include having the student or employee park in a different location, assisting the student or employee 
with a safety escort, etc. 

• If the victim wishes to receive assistance in requesting accommodation, a student should contact the 
dean of students or Title IX coordinator, and an employee should contact their supervisor/manager or Title 
IX coordinator. The institution will maintain your confidentiality including redacting your information from 
records to the extent permissible by law. 

PROCEDURES THE COLLEGE WILL FOLLOW WHEN A CRIME OF DOMESTIC VIOLENCE, DATING 
VIOLENCE, SEXUAL ASSAULT AND STALKING IS REPORTED 
The College has procedures in place that serve to be sensitive to victims who report sexual assault, domestic 
violence, dating violence, and stalking, including informing individuals about their right to file criminal charges 
and the availability of counseling, victim advocacy, legal assistance, visa and immigration assistance and other 
services. Additionally, the college provides remedies to prevent contact between a complainant and an accused 
party, such as academic, transportation and working accommodation, if reasonably available. The College will 
make such accommodation, if the victim requests them and if they are reasonably available, regardless of 
whether the victim chooses to report the crime to Public Safety or local law enforcement. Students should 
contact the dean of students or Title IX coordinator as noted above and staff should contact their 
supervisor/manager or Title IX coordinator. 

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the College, the 
following are the procedures that the College will follow: 
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INCIDENT BEING 
REPORTED PROCEDURE INSTITUTION WILL FOLLOW 

Sexual Assault 

• Institution will assess immediate safety needs of complainant 

• Depending on when reported (immediate vs delayed report), institution will provide complainant with access to medical care and 
information on preserving evidence 

• Institution will assist complainant with contacting local police if complainant requests AND provides the complainant with contact information 
for local police department 

• Institutions will provide complainant with referrals to on and off campus mental health providers 

• Institutions will assess need to implement interim or long-term protective measures, if appropriate 

• Institution will provide the victim with a written explanation of the victim’s rights and options 

• Institution will provide a “no contact” directive to accused party if deemed appropriate 

• Institution will provide a copy of the policy applicable to Sexual Assault to the complainant and inform the complainant regarding timeframes 
for inquiry, investigation and resolution 

• Institution will inform the complainant of the outcome of the investigation, whether the accused will be administratively charged and what the 
outcome of the hearing is 

• Institution will enforce the anti-retaliation policy and take immediate and separate action against parties that retaliate against a person for 
complaining of sex-based discrimination or for assisting in the investigation 

Stalking 

• Institution will assess immediate safety needs of complainant 

• Institution will assist complainant with contacting local police if complainant requests AND provides the complainant with contact information 
for local police department 

• Institution will provide written information to complainants on how to preserve evidence 

• Institution will assess need to implement interim or long-term protective measures to protect the complainant, if appropriate 

• Institution will provide the victim with a written explanation of the victim’s rights and options 

• Institution will provide a “no contact” directive to accused party if deemed appropriate 

Dating Violence 

• Institution will assess immediate safety needs of complainant 

• Institution will assist complainant with contacting local police if complainant requests AND provides the complainant with contact information 
for local police department 

• Institution will provide written information to complainants on how to preserve evidence 

• Institution will assess need to implement interim or long-term protective measures to protect the complainant, if appropriate 

• Institution will provide the victim with a written explanation of the victim’s rights and options 

• Institution will provide a “no contact” directive to accused party if deemed appropriate 

Domestic Violence 

• Institution will assess immediate safety needs of complainant 

• Institution will assist complainant with contacting local police if complainant requests AND provides the complainant with contact information 
for local police department 

• Institution will provide written information to complainants on how to preserve evidence 

• Institution will assess need to implement interim or long-term protective measures to protect the complainant, if appropriate 

• Institution will provide the victim with a written explanation of the victim’s rights and options 

• Institution will provide a “no contact” directive to accused party if deemed appropriate 
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ASSISTANCE FOR VICTIMS: 

RIGHTS AND OPTIONS 
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to have 
occurred on or off campus, the College will assist victims of sexual assault, domestic violence, dating violence, 
and stalking and will provide each victim with a written explanation of their rights and options. Such written 
information will include:  

• The procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or 
stalking has occurred.  

• Information about how the institution will protect the confidentiality of victims and other necessary 
parties.  

• A statement that the institution will provide written notification to students and employees about victim 
services within the institution and in the community.  

• A statement regarding the institution’s provisions about options for available assistance in, and how to 
request accommodation and protective measures; and  

• An explanation of the procedures for institutional disciplinary action. 

Broward College complies with Florida law in recognizing orders of protection. Any person who obtains an order 
of protection from Florida or any reciprocal state should provide a copy to public safety and the Title IX 
Coordinator. A complainant may then meet with public safety and the Title IX Coordinator to develop a plan for 
the victim to reduce risk of harm while on campus or coming and going from campus. This plan may include, but 
is not limited to, special parking arrangements, changing classroom location or assignment modification. The 
College cannot apply for a legal order of protection, no contact order or restraining order for a victim from the 
applicable jurisdiction(s).  

The victim is required to apply directly for these services after completing any of the following protections. 
Orders available through the State of Florida and applicable jurisdiction include:  

The College may issue an institutional no contact order if deemed appropriate or at the request of the victim or 
accused. If the College receives a report that such an institutional no contact order has been violated, the 
College will initiate disciplinary proceedings appropriate to the status of the accused (student, employee, etc.) 
and will impose sanctions if the accused is found responsible for violating the no contact order. 

INVESTIGATION OF SEXUAL ASSAULT AND SEXUAL HARASSMENT 
Allegations of sexual assault or harassment may be investigated by various departments including law 
enforcement, public safety, student affairs, talent and culture, human resources, legal, and the Title IX Office. 

The department or people who have responsibility for investigating as well as the type of investigation will 
depend on the circumstances of the case. In referencing investigations conducted by the College, the standard 
of evidence for a disciplinary investigation is a preponderance of the evidence. 

Staff Perpetrator: If the alleged perpetrator is a member of the faculty or staff, the College will investigate in 
accordance with the Broward College policy governing the conduct of faculty and staff. 

Student Perpetrator: If the alleged perpetrator is a student, the College will investigate in accordance with the 
Broward College policy governing the conduct of students. 
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TITLE IX  
INVESTIGATION 
 

The Title IX investigation is not a disciplinary process but an administrative one. The purpose of a Title IX 
investigation is to determine whether conduct prohibited by Title IX occurred; whether there is an ongoing risk 
of further prohibited conduct and if so, to act to prevent its re-occurrence; whether accommodations for the 
affected party are needed to remedy the effects of the prohibited conduct; whether accommodation or safety 
precautions should be put in place; and whether the conduct necessitated a review for disciplinary procedures. 

SEXUAL VIOLENCE AWARENESS, EDUCATION AND PREVENTION PROGRAMS 
Broward College is committed to preventing dating violence, domestic violence, sexual assault, and stalking 
through comprehensive, coordinated, and ongoing prevention and awareness efforts. These programs, 
initiatives, strategies, and campaigns are designed to: 

• Be culturally relevant and inclusive of diverse populations and identities; 

• Address the evolving needs of the College community; 

• Be sustainable and informed by research, best practices, and program assessment; and 

• Recognize and address risk and protective factors at the individual, relationship, institutional, 
community, and societal levels. 

Broward College provides primary prevention and awareness programs for all incoming students and new 
employees, as well as ongoing educational campaigns for students and employees. These programs include 
information regarding: 

• Broward College policies and procedures related to dating violence, domestic violence, sexual assault, 
and stalking; 

• The College's prohibition of dating violence, domestic violence, sexual assault, and stalking, as defined 
by the Clery Act; 

• Applicable federal and state definitions of dating violence, domestic violence, sexual assault, and 
stalking; 

• The legal definition of consent under applicable law; 

• Safe and effective bystander intervention techniques, including recognizing situations that may involve 
potential harm, identifying appropriate methods of intervention, and taking action to help prevent 
violence; and 

• Risk reduction strategies designed to promote safety, increase awareness of warning signs and abusive 
behavior, encourage proactive intervention, and help reduce conditions that may contribute to violence. 

These educational efforts are intended to promote a safe and respectful learning and working environment while 
empowering members of the College community to recognize, prevent, and respond appropriately to behaviors 
associated with dating violence, domestic violence, sexual assault, and stalking. 

Information regarding: 

• Procedures victims should follow if a crime of domestic violence, dating violence, sexual assault and 
stalking occur (as described in “Procedures Victims Should Follow if a Crime of Domestic Violence, 
Dating Violence, Sexual Assault and Stalking Occurs” elsewhere in this document); 
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• How the institution will protect the confidentiality of victims and other necessary parties (as 
described in “Assistance for Victims: Rights and Options” elsewhere in this document); 

• Existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration 
assistance, student financial aid, and other services available for victims, both within the institution 
and in the community (as described in “Assistance for Victims: Rights and Options” elsewhere in  
his document); 

• Options for available assistance in, and how to request changes to academic, living, transportation, 
and working situations or protective measures (as described in “Assistance for Victims: Rights and 
Options” elsewhere in this document); and 

• Procedures for institutional disciplinary action in cases of alleged dating violence, domestic violence, 
sexual assault, or stalking (as described in “Adjudication of Violations” elsewhere in this document); 

The College has developed annual educational campaigns consisting of presentations that include distribution 
of educational materials to students, faculty, and staff and presenting information and materials during new 
student and employee orientations. 

In addition to training, information is disseminated to students, faculty, and staff through crime prevention 
awareness packets, pamphlets, electronic notifications, and other handouts available at all Public Safety 
offices and online at broward.edu/safety that focuses on Safe Dating and Sexual Assault. 

BYSTANDER INTERVENTION 
Research centering on prevention efforts of sexual violence has shown that bystanders are an intricate part of 
prevention. Often outnumbering both the perpetrators and the victims, everyone plays a role in stopping sexual 
violence before it happens. Be an active bystander, someone who is committed to making a choice to become 
involved and stop sexual violence. Before acting though, understand that active bystander intervention does not 
encourage or mean putting oneself in danger. Safe options for being an active bystander include: 

• Watch out for behaviors that appear inappropriate, forcible, or harassing to possible victims. 

• Making up an excuse that allows potential victims to get out of potentially dangerous situations. 

• Speaking with him/her and check to confirm he/she is safe and okay. 

• Never leave the side of him/her, despite the efforts of someone to get him/her alone or away from others. 

• Stepping in to stop an individual’s overuse of alcohol. 

• Reporting any suspicious activity to Public Safety or law enforcement. 

PRIMARY PREVENTION AND AWARENESS PROGRAMS 
Specifically, the College offered the following primary prevention and awareness sexual violence programs for all 
incoming students in 2025: 

PROGRAM DATE  LOCATION  WHICH PROHIBITED BEHAVIOR* 
COVERED? 

New Student Orientation – 
Understanding Safety While at 
College 

Continuous Virtually Dov, Dav, SA, S 

*Dov means Domestic Violence, Dav means Dating Violence, SA means Sexual Assault and S means Stalking 

PROGRAM DATE  LOCATION  WHICH PROHIBITED BEHAVIOR* 
COVERED? 

New Employee Orientation Continuous Virtually Dov, SA, S 

http://www.broward.edu/safety
http://www.broward.edu/safety
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The College offered the following primary prevention and awareness sexual violence programs for all incoming 
new employees in 2025: 

HAZING PREVENTION AND AWARENESS 
Broward College is committed to fostering a safe, respectful, and inclusive learning environment by prohibiting 
all forms of hazing. In alignment with the Stop Campus Hazing Act (SCHA), the Chad Meredith Act, and Student 
Conduct Policy 6Hx2-5.02, the College has strengthened its hazing prevention, reporting, and  
accountability measures. 

Under College policy, hazing includes conduct that causes or is reasonably likely to cause physical injury, 
psychological harm, intimidation, humiliation, coercion, or emotional distress, regardless of an individual's 
willingness to participate. These standards apply to all student organizations and groups, whether officially 
recognized by the College or not, and regardless of where the conduct occurs. 

Individuals and organizations may be held accountable for participating in, organizing, encouraging, facilitating, 
or failing to report hazing activities. Consent, the informal nature of an activity, or the absence of explicit 
membership requirements do not constitute a defense to hazing. Violations may result in disciplinary action 
under College policy, criminal penalties under applicable law, or both. Sanctions may include educational 
interventions, fines, academic holds, suspension, expulsion, loss of organizational privileges, or revocation  
of recognition. 

Broward College maintains a zero-tolerance approach to hazing and works collaboratively with law enforcement 
and community partners to promote compliance, accountability, and student safety. 

Information on the Campus Hazing Transparency Report is available at 
https://www.broward.edu/students/rights-and-responsibilities/stop-campus-hazing-act.html  

Faculty and Staff Awareness Initiatives 

To promote awareness and understanding of hazing prevention requirements among employees, Broward 
College has implemented the following initiatives: 

• Communicated updates to Student Conduct Policy 6Hx2-5.02. 
• Incorporated hazing prevention information into faculty and staff professional development and 

Welcome Back presentations. 
• Continued educational outreach regarding reporting responsibilities and available resources. 

Student and Student Organization Prevention Initiatives 

Through Student Life and student engagement programs, Broward College provides ongoing education and 
prevention efforts for students, clubs, and organizations. These initiatives include: 

• Incorporating hazing prevention information and policy requirements into club and organization 
registration materials. 

• Requiring student organization presidents and advisors to acknowledge their understanding of the 
College's hazing policy and expectations. 

• Developing and administering hazing awareness training and educational assessments for  
student organizations. 

• Creating and distributing informational materials outlining hazing policies, reporting procedures, and 
organizational responsibilities. 

• Maintaining online resources and educational materials on the College website to support awareness, 
prevention, and compliance. 

https://www.broward.edu/students/rights-and-responsibilities/stop-campus-hazing-act.html
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These efforts are designed to educate students and employees about hazing prevention, encourage early 
reporting of concerns, and promote a culture of respect, accountability, and student well-being throughout the 
Broward College community. 

ONGOING PREVENTION AND AWARENESS CAMPAIGNS 
The College offered the following ongoing awareness and prevention programs for students in 2025:  

*Dov means Domestic Violence, Dav means Dating Violence, SA means Sexual Assault and S  

 

PROGRAM DATE LOCATION 
WHICH PROHIBITED 
BEHAVIOR* COVERED? 

 Shots Fired   Continuous   Virtually    Dov, Dav, SA, S  

 Personal Safety   February 2025  Central Campus    Dov, Dav, SA, S  

 Professional Development Day   February 2025  Central Campus   Dov, Dav, SA, S  

 National Campus Safety Awareness  
Month Campaign  

 September 2025 
South Campus 
Central Campus  
North Campus  

 Dov, Dav, SA, S  
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CRIME STATISTICS 
A HUGH ADAMS CENTRAL CAMPUS 
3501 Davie Road 
Davie, FL 33314 

 

 

Central Campus 

Reporting Years: 

2023 | 2024 | 2025 

Criminal Offenses 

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 
3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 1 0 0 0 0 0 0 1 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 1 0 0 0 0 0 0 0 1 

Motor Vehicle Theft † 6 9 1 0 0 0 0 0 0 16 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 1 0 0 0 0 0 0 0 1 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 2 3 0 0 0 0 0 0 5 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 2 0 0 0 0 0 0 0 0 2 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 1 0 0 0 0 0 0 1 

† Motor Vehicle Theft: Of the 16 reported motor vehicle thefts, 15 involved Public Safety carts (6 in 2023 and 9 in 2024). The remaining 1 incident involved a conventional motor vehicle (2025). 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 reporting years. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).
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CRIME STATISTICS 
NORTH CAMPUS 
1000 Coconut Creek Blvd. 
Coconut Creek, FL 33066 

 

 

 

 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024. 

Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, disability, 
and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

North Campus 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 2 1 0 0 0 0 0 0 3 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 1 0 0 0 0 0 0 0 1 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 3 2 0 0 0 0 0 0 5 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 1 0 0 0 0 0 0 1 

Weapons Violation Disciplinary Referrals 0 0 2 0 0 0 0 0 0 2 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
JUDSON A. SAMUELS 
SOUTH CAMPUS 
7200 Pines Blvd. 
Pembroke Pines, FL 33024 

 

 

 Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, disability, and 
gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did not 
occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act and 
34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available (N/A) 
for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance with 
the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

South Campus 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 1 3 0 0 0 0 0 0 4 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 1 0 0 0 0 0 0 0 1 

Burglary 1 0 0 0 0 0 0 0 0 1 

Motor Vehicle Theft 0 9 0 0 0 0 0 0 0 9 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 1 0 0 0 0 0 0 0 0 1 

Stalking 0 1 3 0 0 0 0 0 0 4 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
WILLIS HOLCOMBE CENTER 
111 East Las Olas Blvd. 
Fort Lauderdale, FL 33301 

 
 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, disability, and 
gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did not 
occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act and 
34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available (N/A) 
for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance with 
the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

Willis Holcombe Center (WHC) 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 2 0 0 0 0 0 0 2 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 1 0 0 0 0 2 0 0 3 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
PINES CENTER 
16957 Sheridan Street 
Pembroke Pines, FL 33024 

 

 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, disability, and 
gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did not 
occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act and 
34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available (N/A) 
for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance with 
the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

Pines Center 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
TIGERTAIL LAKE  
RECREATIONAL CENTER 
580 Gulfstream Way 
Dania Beach, FL 33303 

 
 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, disability, and 
gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did not 
occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act and 
34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available (N/A) 
for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance with 
the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

Tigertail 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 1 0 0 0 0 0 0 0 1 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
MIRAMAR TOWN CENTER 
2050 Civic Center Pl  
Miramar, FL 33025 

 

 

 
 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c). 

Note: Miramar Town Center: Closed Fall -2025; figures reflect the years it was owned or controlled by Broward College. 

Miramar Town Center 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
WESTON CENTER 
4205 Bonaventure Blvd. 
Weston, FL 33342 

 

 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c). 

.

Weston Center 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
CYPRESS CREEK  
ADMINISTRATIVE CENTER 
6400 NW 6th Way 
Fort Lauderdale, FL 33309 

 

 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

Cypress Creek 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 1 0 0 0 0 0 0 0 1 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
MIRAMAR WEST 
1930 SW 145th Avenue 
Miramar, FL 33027 

 
 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c).

Miramar West 

Reporting Years: 

2023 | 2024 | 2025 

Criminal Offenses 

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 
3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 1 0 0 0 0 0 0 1 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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CRIME STATISTICS 
L.A. LEE YMCA 
1409 NW 6th Street 
Fort Lauderdale, FL 33311 

 

 

 

 

¹ Hate Crimes: No incidents involving bias-motivated crimes were reported for the applicable reporting years. Bias categories include race, gender, religion, sexual orientation, ethnicity, national origin, 
disability, and gender identity, consistent with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and its implementing regulations at 34 C.F.R. Part 668, Subpart D. 

² Unfounded Crimes: A reported crime is classified as unfounded when a sworn or commissioned law enforcement officer has reviewed the report and determined, based on facts, that the reported offense did 
not occur or was not attempted. Unfounded crimes are excluded from Clery Act crime statistics. 

³ Clery Geography: Broward College reports crimes occurring within its Clery-defined geography, which includes On Campus, Non-Campus Property, and Public Property, as required under the Jeanne Clery Act 
and 34 C.F.R. § 668.46. 

⁴ Hazing: In accordance with the Stop Campus Hazing Act, which amended the Jeanne Clery Act, institutional collection of hazing statistics began January 1, 2025. Hazing statistics are therefore not available 
(N/A) for calendar years 2023 and 2024. 

Note: Crime statistics were compiled from reports made to the Department of Safety, Security, and Emergency Preparedness, Campus Security Authorities, and local law enforcement agencies, in accordance 
with the Jeanne Clery Act (20 U.S.C. § 1092(f)) and 34 C.F.R. § 668.46(c). 

 

L.A. Lee YMCA 
Reporting Years: 

2023 | 2024 | 2025 

  

ON CAMPUS³ NON-CAMPUS PROPERTY³ PUBLIC PROPERTY³ 3-YEAR 

TOTAL 2023 2024 2025 2023 2024 2025 2023 2024 2025 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 

Hate Crimes¹ 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Liquor Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Drug Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Drug Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Arrests 0 0 0 0 0 0 0 0 0 0 

Weapons Violation Disciplinary Referrals 0 0 0 0 0 0 0 0 0 0 

Hazing⁴ N/A N/A 0 N/A N/A 0 N/A N/A 0 0 

Unfounded Crimes² 0 0 0 0 0 0 0 0 0 0 
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