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ARTICLE I: STUDENT CONDUCT REVIEW PROCEDURES
1. Any member of the Broward College (“College”) community may file a complaint against any student or
student organization for misconduct. Students are encouraged to submit complaints in writing, directed to the
dean of students assigned to the campus where the violation was allegedly committed. Complaints should be
submitted within 5 business days after the alleged incident. Complaints that are not in writing and/or
submitted after the preferred timeline will also be considered and investigated as needed. Both the
complainant and the referred student will receive a written copy of the student code of conduct and other
College policies and procedures applicable to the alleged violation. This complaint procedure serves as the
general process followed in most situations to adjudicate and sanction student conduct. In cases where
reasonable deviations to these procedures occur, such deviations will not invalidate the process or outcomes.
2. When the dean of students becomes aware of the complaint, she/he may do one or more of the following:
a. Immediate Sanction: If a student or student organization poses a threat to any person, is unruly,
disruptive, uncontrollable, damages or threatens to damage any property, or some other serious condition
exists, the dean of students, with the approval of the Associate Vice President for Student Life & College
Ombudsperson, may immediately suspend the student or organization from class(es) or other activities at
the College. If there is an immediate threat to campus or classroom environment, this suspension may
occur prior to due process being extended to the student or student organization. If an immediate sanction
is imposed, reasonable attempts should be made to accelerate the formal disciplinary process.
b. Support for Complainant: The College will take immediate interim steps to protect the complainant and
other impacted members of the College community pending the final outcome of the investigation and
the imposition of sanctions. Interim measures are available to address safety as well as any hostile
educational environment resulting from the alleged misconduct. These measures include, but are not
limited to, changing an employee’s or student’s work schedule, altering the complainant’s or referred
student’s course schedule or campus, allowing the withdrawal or retake of classes without penalty,
academic support such as tutoring, student services support such as assistance with financial aid issues,
visa and immigration assistance, and the issuance of no-contact orders, assisting the student in notifying
law-enforcement, recommending appropriate community support, recommending options for counseling,
and assisting the student with initiating a College complaint and investigation regarding the allegation in
accordance with applicable College policies. Interim measures are temporary and may be removed,
enhanced, or otherwise altered upon final determination of the issue. Support given to the complainant
prior to the conclusion of due process afforded by this procedure, does not presume the guilt of the
accused student and the College will take great care to not impose an undue burden on an accused student
who has not yet been in violation of the Code of Conduct.
c. Trespass: In accordance with College Policy 6Hx2-2.02 – At the direction of the dean of students, students
may be escorted off College property and/or issued a law enforcement executed notice of trespass if their
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continued presence is considered a threat to the safety of persons or property. The dean of students, with
the approval of the Associate Vice President for Student Life & College Ombudsperson, may exercise
his/her authority to issue a notice of trespass, prior to the completion of due process,
d. Review by dean of students or designee: Upon receiving a complaint, an initial inquiry will be conducted
consisting of reviewing the complaint and other available information to determine if an investigation is
warranted. If an investigation is initiated, appropriate steps will be taken to ensure that the investigation
is adequate, reliable, and impartial, and includes the opportunity for all parties to present witnesses and
evidence. Persons called to present information as part of an investigation will be notified of the
allegations and possible violations of the Student Code of Conduct, and will receive a copy of the Student
Code of Conduct Policy and Procedure. At the conclusion of the investigation, an investigative report
will be prepared outlining: 1) a description of the specific behavior that occurred that allegedly violated
the Code of Conduct; 2) the specific sections of the Code of Conduct that the student or student
organization is alleged to have violated; 3) a summary of all statements, interviews, evidence, etc.; 4) a
finding as to whether it is more likely than not (preponderance of the evidence standard) that the student
or student organization violated the Code of Conduct; 5) sanctions imposed or recommended (depending
on jurisdiction); and 6) if applicable, steps taken to stop the offending conduct, prevent recurrence, and
mitigate risks to the community. During the investigation, the complainant and the referred student or
student organization have the privilege of being assisted, at their own expense, by one adviser of their
own choice. The adviser may be an attorney. The complainant and/or the referred student are responsible
for presenting their own case. Advisors are not permitted to speak or to participate directly or indirectly
in any part of the investigation. Either the complainant or the referred student may question the
impartiality of the review with the Campus President, and up through the chain of command as needed
depending on the nature of the concern about impartiality. The College will preserve all evidence that
may be of value in conducting an investigation and determining culpability and sanctions imposed upon
the referred students, and will share such evidence with appropriate law enforcement entities as required
by law. Students charged with a violation of the Code of Conduct will receive a copy of the investigative
report.
e. Authority of Student Dean and Student Conduct Committee: Other than in instances where a possible
outcome of a disciplinary hearing is suspension or expulsion, the dean of students will review evidence,
meet with the student or student organization, meet with witnesses, and impose sanctions as outlined in
Article III of this procedure within 15 business days after receiving the complaint. A review by the dean
of students may occur prior to sanctions being imposed or after sanctions are imposed and/or a notice of
trespass is issued in accordance with items Article I.2.a, b, & c above.
f. Review by Student Conduct Committee: In cases involving possible suspension or expulsion, the matter
will be heard by the Student Conduct Committee in accordance with the guidelines set forth in Article II
of this procedure. In cases where the matter is referred to the Student Conduct Committee, the dean of
students or designees will still conduct the inquiry and or investigation described above.
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In instances where student behavior manifests symptoms of possible
g. Disruptive Students:
psychological/psychiatric issues, the dean of students, with the approval of the Associate Vice President
for Student Life & College Ombudsperson may require that a student complete a psychiatric and/or
psychological evaluation based on the student’s behavior. The results of the psychiatric and/or or
psychological evaluation will assist the College in determining the student’s ability to continue
participation in educational programming at the College in accordance with the provisions of this
procedure. Students deemed to pose an immediate threat to themselves or others will be subject to
immediate sanction and/or may be trespassed from all college locations in accordance with item A and B
above pending the outcome of full due process rights afforded by this procedure.
3. Students are responsible for their conduct. Students may not invoke their official or informal complaint or
grievances against other persons or departments as part of their defense against allegations of having violated
the Student Code of Conduct. Even if legitimate, a grievance against a member of the college community is
not sufficient grounds, nor a defense for a violation of the Student Code of Conduct.
ARTICLE II: STUDENT CONDUCT COMMITTEE HEARING PROCEDURES
1. The Student Conduct Committee is a sub-committee of the Academic Standards Committee as codified in
College Policy 6Hx2-5.28 – Academic Standards Committee. The Student Conduct Committee consists of
members chosen from the Academic Standards Committee. Members of the Student Conduct Committee
must not be directly associated with the case. The Chair of the Academic Standards Committee will serve as
the Hearing Officer of the Student Conduct Committee. If the Chair of the Academic Standards Committee
is unable to preside, the dean of students shall designate a Chair. In cases involving sexual misconduct, or
other matters where the privacy of student complainants is an issue, the Hearing Officer, in consultation with
the dean of students, may exclude students from hearing the case. The Hearing Officer will only vote if there
is a tie. The complainant or the referred student may question the impartiality of members of the Student
Conduct Committee to the dean of students, or if the question is about the dean of students, to the appropriate
campus president, and up through the chain of command as needed depending on the nature of the concern
regarding impartiality.
2. The dean of students will forward pertinent paperwork to the Hearing Officer who will present the complaint
and the hearing procedures to the referred student or student organization, and the complainant, in writing.
A time will be set for a hearing within 15 business days of the initial complaint.
3. In cases involving more than one referred student, the Hearing Officer of the Student Conduct Committee, at
her/his discretion may permit separate hearings.
4. The complainant and the referred student or student organization have the privilege of being assisted, at their
own expense, by one adviser of their own choice. The adviser may be an attorney. The complainant and/or
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the referred student are responsible for presenting their own case. Advisers are not permitted to speak or to
participate directly or indirectly in any hearing before a Student Conduct Committee.
5. The complainant, the referred student or student organization, and the Student Conduct Committee will have
the privilege of presenting witnesses, subject to inquiry or questioning by the Student Conduct Committee.
In cases of alleged sexual misconduct, the referred student or student organization is not permitted to
introduce evidence or ask questions regarding the complainant’s prior sexual conduct with anyone other than
the referred student. It should be noted that evidence of a prior consensual relationship between the parties
does not imply consent. Additionally, the hearing officer may prohibit the referred student from directly
interacting with or cross examining the complainant in cases of alleged sexual misconduct or in other
instances where it is deemed to not be appropriate.
6. The complainant and referred student or student organization must notify the Hearing Officer of any
witnesses and/or items for review they wish to present, at least 3 business days prior to the hearing. All
parties shall have equal and timely access to information and evidence.
7. At the discretion of the Hearing Officer, pertinent records, exhibits, and written statements may be accepted
for consideration by the Student Conduct Committee.
8. All procedural questions are subject to the final decision of the Hearing Officer.
9. All communication at a student conduct hearing shall be directed through the Hearing Officer.
10. The College will create an audio recording of all hearings before a Student Conduct Committee. Participants
and guests are not permitted to record the hearing. The record will be the property of the College. In the case
of an appeal, the complainant and referred students or student organizations, and appropriate college
administrators, have a right to review the recording by scheduling an appointment with the appropriate dean
of students. The recording may be listened to but may not leave the office of the dean of students and may
not be copied in any form by any person.
11. After the hearing, the Student Conduct Committee will determine by majority vote if the student or student
organization has violated specific sections of the Student Code of Conduct.
12. The Student Conduct Committee's determination will be made on the basis of whether it is more likely than
not that the referred student or student organization violated the Student Code of Conduct, commonly referred
to as a preponderance of the evidence standard.
13. The Student Conduct Committee, after hearing the case in the manner outlined in this Procedure, will
recommend sanction(s) within 5 business days to the dean of students. The dean of students may accept,
reject, or modify the recommendation offered by the Student Conduct Committee and will simultaneously
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communicate the disposition of the matter to the complainant and the referred student or student organization
in writing within 10 business days after receiving the recommendation of the Student Conduct Committee.
14. The Hearing Officer and committee members shall keep confidential the recommendations of the committee
and only the sanction imposed by the dean of students will be communicated to the student or student
organization.
ARTICLE III: SANCTIONS
1. The dean of students or the Associate Vice President for Student Life & College Ombudsperson (per Section
IV of this Procedure) may impose one or more of the following sanctions based on the severity of the incident.
The sanctions listed below do not reflect a progressive process and a student may immediately receive a more
severe sanction depending on the nature of the violation.
The following Level 1 Sanctions (may be imposed by the dean of students):
a. Warning – A notice in writing to the student that they have violated institutional regulations
indicating the potential consequences of future violations.
b. Probation – A written reprimand for violation of specified regulations. Probation is for a designated period
of time and includes the probability of more severe disciplinary sanctions if the student is found to have
violated any institutional regulation(s) during or after the probationary period.
c. Loss of Privileges – Denial of specified privileges for a designated period of time.
d. Fines – A student may be required to pay fines incurred (i.e. parking, library, etc.) as a condition for
complying with the sanction imposed.
e. Restitution – Compensation for loss, damage or injury; this may take the form of appropriate service
and/or monetary or material replacement.
f. Discretionary Sanctions – Work assignments, community service to the College, counseling referrals or
other related discretionary sanctions.
g. Administrative Withdrawals – Withdrawal for all courses without refund. Students receiving
financial aid are subject to College Policy 6Hx2-5.11 – Financial Aid.
h. Trespass – in accordance with College Policy 6Hx2-2.02, students may be prohibited from entering
College locations.
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2. The Following Level 2 Sanctions (may be imposed by the dean of students after the case is heard by the
Student Conduct Committee):
a. Any Level 1 sanction listed above.
b. College Suspension – Separation of the student from the College for a definite period of time, after which
the student or student organization is eligible to return; conditions for readmission may be specified.
c. College Expulsion – Permanent separation of the student from the College.
3. The following sanctions may be imposed by the College on student organizations:
a. Those sanctions listed above.
b. Deactivation or loss of specific organizational privileges for a specified period of time.
ARTICLE IV: APPEALS
1. A referred student, student organization, or complainant may appeal to the Associate Vice President for
Student Life & College Ombudsperson the sanctions imposed by the dean of students. Such appeals must be
in writing and must be delivered to the College-wide Associate Vice President for Student Life & College
Ombudsperson 5 business days of the receipt of sanctions from the dean of students.
2. Sanctions imposed by the dean of students go into effect immediately unless a student or student organization
appeals the decision. In such cases, the dean of students in consultation with the Associate Vice President
for Student Life & College Ombudsperson will decide if sanctions will be enforced immediately or pending
the outcome of an appeal process.
3. In considering the appeal, the Associate Vice President for Student Life & College Ombudsperson will limit
her/his review to a determination of whether the student or student organization received a fair hearing in
accordance with established policies and procedures. A student who has been sanctioned may only appeal
on the following grounds:
a. A substantial procedural error occurred that rendered the process or the outcome fundamentally unfair.
b. New substantive evidence, impossible for the dean of students or the Student Conduct Committee to have
heard at the time of the hearing, has been discovered and a failure to review such evidence would be
fundamentally unfair.
c. The finding and/or the sanction was fundamentally unfair or inappropriate.
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4. The Associate Vice President for Student Life & College Ombudsperson will generally limit her/his review
to the written appeal and the record of the hearing. In exceptional circumstances, the Associate Vice President
for Student Life & College Ombudsperson may, at her/his discretion, meet with student(s) directly to review
evidence, meet with witnesses and the accused student(s) or student organization.
5. After considering the appeal, the Associate Vice President for Student Life & College Ombudsperson may:
a. Find that there are no grounds to consider the appeal.
b. Refer the matter back to the dean of students for further review based on specific issues, with a designated
time-frame for reconsideration indicated.
c. Alter the findings or the sanctions imposed by the dean of students. Sanctions imposed during the appeal
process may be less severe, or in unusual circumstances, more severe than those originally imposed.
6. The Associate Vice President for Student Life & College Ombudsperson shall simultaneously communicate
the final disposition of the matter to the complainant and referred student or student organization in writing
within 10 business days after receiving the appeal. The decision of the Associate Vice President for Student
Life & College Ombudsperson shall be final.
ARTICLE V: COMMUNICATION
1. In cases where there is no appeal to the Associate Vice President for Student Life & College Ombudsperson
within the specified time period in accordance with this procedure, the dean of students shall notify
appropriate members of the college community regarding the sanction. In instances where an appeal is
submitted and the matter is adjudicated by the Associate Vice President for Student Life & College
Ombudsperson, he/she will notify appropriate College personnel of the decision. Both the complainant and
referred student or student organization will receive simultaneous written notice of the outcome of the
complaint including the rationale for the decision. Communication indicating the outcome of a disciplinary
proceeding shall include a summary of the alleged behavior, the specific parts of the Code of Conduct
allegedly violated, a finding as to whether or not the student or student organization was found to have
violated the Code of Conduct including the rationale for the decision, the sanctions imposed, and
opportunities for appeal. Additionally, the dean of students or the Associate Vice President for Student Life
& College Ombudsperson (as appropriate in accordance with the protocol indicated above) shall notify the
applicable campus president in instances of trespass, suspension, or expulsion of students.
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